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BETWEEN

SANTA MONICA COMMUNITY
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AND
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Each permanent employee shall receive a 1.5% differential
above his/her regular rate of pay on the salary schedule upon
receipt of an Associate of Arts/Science degree.

Bachelor of Arts/Science Degree

Each permanent employee shall receive a 1.5% differential
above his/her regular rate of pay on the salary schedule upon
receipt of a Bachelor of Arts/Science degree.

Master of Arts/Science Degree

Each permanent employee shall receive a 1.5% differential
above his/her regular rate of pay on the salary schedule upon
receipt of a Master of Arts/ Science degree.

Post Certificates

Each permanent employee shall receive a 1.0% differential
above his/her regular rate of pay on the salary schedule upon
receipt of a Intermediate POST Certificate.

Each permanent employee shall receive a 2.0% differential
above his/her regular rate of pay on the salary schedule upon
receipt of a Advanced POST Certificate. Any differential for
an Intermediate POST Certificate shall terminate upon receipt
of this differential.

An employee may receive an educational pay differential for
no more than one Associate of Arts or Science degree, no more
than one Bachelor of Arts/Science degree, or no more than one
Master of Arts/Science degree.

An employee may receive educational pay differentials for no
more than a combination of any two of the following:
educational certificates, professional licenses, or degrees.

Santa Monica College Courses.

The District will waive tuition for unit members taking classes at SMC and
will provide unit members with required instructional materials for such
classes in an amount not to exceed $2,500 during the term of the Agreement.

Employee Orientation.

The District shall continue its new employee orientation program.

Error in Salary
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	1.1 This agreement is made and entered into the 1st of July, 2012, between the Santa Monica Community College District, hereinafter referred to as “District”, and the Santa Monica College Police Officers Association, hereinafter referred to as “SMCPOA...
	1.2 This agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the Government Code of the State of California.
	1.3 This agreement shall remain in full force and effect up to and including June 30, 2014. No sooner than January 1, 2014, either party wishing to modify, or amend the agreement shall submit in writing its request to do so, accompanied by its initial...
	1.4  The District and the Association agree to continue to operate under the articles of this contract after June 30, 2014, in the event a new contract has not been agreed to prior to July 1, 2014.  The District and the Association agree such continua...
	1.5   Apart from and in addition to any existing legal restrictions upon and remedies for work stoppage, SMCPOA agrees to the following:
	1.5.1 During the term of this agreement, neither nor its respective officers or representatives shall urge, call, sanction or engage in any work stoppage, slowdown, or other concerted interference with normal operations for any cause whatsoever. In th...
	Any employee engaging in any unlawful strike, slowdown, or other work stoppage may be disciplined under applicable law and provisions of this agreement.
	1.5.2 The District agrees that it shall not engage in a lockout of unit members during the term of this agreement. The term “lockout” is intended to cover a situation where the employer refuses to permit employees to work in an effort to obtain bargai...

	1.6   For purposes of this Agreement, “immediate supervisor” means the District manager to whom the employee reports and who is directly responsible for the employee’s supervision.  Given the nature of police rotation, this supervisor may change from ...
	2.1 The District recognizes the Association as the exclusive representative as defined in Section 3540.1(e) of the Government Code.  The exclusive representative shall represent a unit of Community College Police Officers and Community College Police ...
	2.2 Excluded from this unit are: all academic employees; all non-merit classified employees; all limited-term personnel such as substitutes, provisional, professional experts/consultants, and other positions exempt from the merit system as designated ...
	5.2 The District shall provide all necessary and appropriate training in order to meet and fulfill the requirements set forth by all applicable laws. SMCPOA acknowledges that attendance at any such training shall be mandatory for its members.  In addi...




