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7.1.8 When the District has reason to believe that there has been an abuse of 
leave privileges, the District’s Office of Human Resources may require the 
employee to verify an absence by requesting that the employee provide 
reasonable proof that the absence was for the type of leave claimed by the 
employee.  

 
7.1.9 Employees shall notify their immediate supervisor or designee in advance 

of all absences in accord with the following requirements: 
 

a. For day shift employees, notification shall be provided at least 
60 minutes prior to the commencement of the shift.  

 
b. For employees on the swing or graveyard shift, notification 

shall be provided two (2) hours prior to the commencement of 
the shift, unless the immediate supervisor notifies the employee 
that a later time for such notification is authorized. 

 
 Employees shall indicate the reasons for their absences and the 

intended day of their return to work. 
 

7.1.10 If an employee has been notified that a substitute has been hired, the 
employee must notify his/her immediate supervisor or designee at least 
twenty-four (24) hours prior to his/her intended return to work in order for 
the District to make adequate preparation for release of an employee's 
substitute.  An employee who fails to provide such notice of intention to 
return to duty before the specified time limits above may, at the District's 
discretion, not be permitted to return to duty that work day and may be 
charged with an additional day of absence.  

 
7.2.  Sick Leave 
 

7.2.1 Sick leave shall be for illness and injury absences or for a legally 
established quarantine. 

 
7.2.2 Employees who are employed for 40 hours per week for a complete fiscal 

year shall be entitled to 96 hours of leave of absence annually for illness or 
injury.  Employees shall receive full pay for sick days thus allowed in any 
fiscal year, and the number of days not used shall accumulate from year to 
year. Every employee who works less than 40 hours per week and/or less 
than a complete fiscal year shall be entitled to sick leave in the same ratio 
that his/her employment bears to full time annual employment (40 hours 
per week for 12 full months). Credit for personal illness or injury leave, as 
provided for in this section, need not be accrued prior to taking such leave 
by the employee and such leave of absence may be taken at any time 
during the year. However, a new employee of the District shall not be 
eligible to take more than six (6) days, or the proportionate amount to 
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which he/she may be entitled to under this section, until the first day of the 
calendar month after completion of the employee’s probationary period. 

 
7.2.3 Illness leave may be utilized for pregnancy, miscarriage, childbirth, or 

recovery therefrom as set forth 7.13.3. The date of commencement of 
absence from and return to duties because of pregnancy, miscarriage, 
childbirth, or recovery there from shall be determined by the employee 
and the employee's physician.  The physician's verification for the 
commencement of absence from duties and resumption of duties shall be 
based on the employee's medically determined ability to perform assigned 
duties. 

 
7.2.4 An employee who terminates employment prior to earning sick leave 

taken in advance of accrual shall have the appropriate amount deducted 
from his/her final warrant. 

 
7.2.5 Sick leave shall not be transferable from one employee's accumulated 

balance to that of another employee's except as provided for under Section 
7.14. 

 
7.2.6 Any unused sick leave credit may be used by the employee for sick leave 

purposes, as defined, without loss of compensation. An employee may be 
eligible to receive State Disability Insurance benefits after five 
consecutive days of illness.  It is the responsibility of the employee to 
apply to the appropriate state agency in order to receive such benefits.  In 
the event that an employee has exhausted all accumulated sick leave 
credit, the District will apply accrued and unused vacation days to 
supplement the exhausted sick leave unless the employee provides written 
notice to the District not to do so. Because the District coordinates District 
leave benefits and State Disability Insurance benefits, an employee who 
receives State Disability Insurance benefit monies must remit all such 
monies to the District’s Payroll Department as soon as possible after 
receipt from the State. 

  
In addition to full-pay sick leave, employees who have completed their 
initial probationary period shall be entitled to a maximum of one hundred 
(100) days of sick leave per fiscal year at fifty percent (50%) of their 
salary. These days of additional sick leave are not carried into the next 
fiscal year and do not accumulate.  
 
In order to qualify for differential pay, an employee shall utilize available 
leaves in the following sequence: 

 
7.2.6.1 all Industrial Accident or Illness Leave days, when applicable; 
 
7.2.6.2 all remaining current year days credited for sick leave; 
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7.2.6.3 all accumulated sick leave. 

 
 
    
 7.2.7 In no event shall the use of 50%pay, when coordinated with Industrial 

Accident or Illness Leave days, and/or remaining sick leave days, exceed 
112 days any  fiscal year.    There is no limitation on the use of full pay 
sick leave that an employee has accumulated. 

 
7.2.8  In the case of sick leave absence, the District reserves the right to require 

any reasonable proof verifying that the employee was entitled to sick leave 
for the days claimed. In the event that an employee will be absent for more 
than five (5) consecutive days, the employee must notify the District by no 
later than the fifth consecutive day of absence, of the expected duration of 
the absence, and verifying that such leave is for sick leave. In the event 
that an employee fails to so notify the District, the employee’s absence 
shall be deemed to be an unauthorized leave pursuant to Article 7.1.6 of 
this agreement, until such time as the employee properly verifies her/his 
illness. 

  
7.2.8.1  If requested to do so by the District, an employee who is 

returning to work and who has been absent five consecutive 
days or more, shall provide, at his/her expense, a statement 
from a medical doctor or licensed practitioner stating the 
reason for the absence and indicating an ability to return to 
his/her position classification without restrictions or detriment 
to the employee's physical and emotional well-being.  In 
addition, the District may require the above statement for a 
period of absence of less than five days but in such case the 
District, rather than the employee, shall bear the cost of such 
examination.  In the latter case, the employee shall have the 
option to choose either his/her own or the District's physician 
and the District shall provide release time for such purpose. 

 
7.2.9        Light Duty 
 
 

7.2.9.1 Light Duty may also be referred to as modified duty. Light duty assignments 
are a management prerogative and not an employee right. Light duty 
assignments shall be subject to continuous re-assessment dependent on 
Department need and the employee’s ability to perform in a light duty 
capacity. 

 
7.2.9.2     An injured employee may be assigned to a light duty position outside of 

his/her normal assignment or duties if it is available and is approved by 
management.  
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7.2.9.3      Light Duty means a temporary, limited-term assignment not requiring                 
performance of the full range of duties associated with the regular job                
classification. 

  
7.2.9.4 Light duty assignments may be requested by employees who have incurred a 

duty or non-duty related illness or injury and, due to restrictions or 
limitations, are unable to perform their regular assigned duties. 

 
7.3 Bereavement Leave 
 

7.3.1 Employees shall be allowed necessary leave of absence not to exceed 
three days, or five days if out-of-state travel is required, or more than 300 
miles, because of the death of any member of the immediate family.  No 
deduction shall be made from the salary of such employee, nor shall such 
leave be deducted from leave granted by other sections of the Education 
Code or provided by the District. 

 
7.4 Industrial Accident and Illness Leave 
 

7.4.1 Industrial accident and illness leave shall be granted to employees in 
accordance with provisions of California Education Code Section 88192, 
for injury or illness incurred within the course and scope of the employee's 
assigned duties. 

 
7.4.2 In order to qualify for industrial accident or illness leave coverage, an 

employee claiming such leave shall be subject to examination by a 
designated physician to verify his/her condition and to evaluate any 
claims. 

 
A designated physician is defined as a physician or licensed practitioner 
the employee has selected in advance by notifying the College of his/her 
physician's name and address.  The designated physician must have 
previously treated the employee and retained medical records and history 
of the employee. 

 
If the employee had not previously notified the College of his/her 
designated physician, treatment will be determined by an employer-
designated physician.  However, after thirty (30) days treatment by the 
employer-designated physician, the employee may request treatment by 
his/her designated physician by making such request in writing to the 
employer's worker's compensation claims management firm. 

 
7.4.3 An employee shall be permitted to return to work after an industrial 

accident or illness leave only upon presentation of a release from the 
treating designated physician, certifying the employee's ability to return to 
his/her position without restrictions and without detriment to his/her 
physical and emotional well-being or to the physical and emotional well-
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	1.1 This agreement is made and entered into the 1st of July, 201921, between the Santa Monica Community College District, hereinafter referred to as “District”, and the Santa Monica College Police Officers Association, hereinafter referred to as “SMCP...
	1.2 This agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the Government Code of the State of California.
	1.3 This agreement shall remain in full force and effect up to and including June 30, 202124. No sooner than January 1, 20214, either party wishing to modify, or amend the agreement shall submit in writing its request to do so, accompanied by its init...
	1.4  The District and the Association agree to continue to operate under the articles of this contract after June 30, 20214, in the event a new contract has not been agreed to prior to July 1, 20214.  The District and the Association agree such contin...
	1.5   Apart from and in addition to any existing legal restrictions upon and remedies for work stoppage, SMCPOA agrees to the following:
	1.5.1 During the term of this agreement, neither nor its respective officers or representatives shall urge, call, sanction or engage in any work stoppage, slowdown, or other concerted interference with normal operations for any cause whatsoever. In th...
	Any employee engaging in any unlawful strike, slowdown, or other work stoppage may be disciplined under applicable law and provisions of this agreement.
	1.5.2 The District agrees that it shall not engage in a lockout of unit members during the term of this agreement. The term “lockout” is intended to cover a situation where the employer refuses to permit employees to work in an effort to obtain bargai...

	1.6   For purposes of this Agreement, “immediate supervisor” means the District manager to whom the employee reports and who is directly responsible for the employee’s supervision.  Given the nature of police rotation, this supervisor may change from ...
	2.1 The District recognizes the Association as the exclusive representative as defined in Section 3540.1(e) of the Government Code. The exclusive representative shall represent a unit of Community College Police Officers and Community College Police O...
	2.2 Excluded from this unit are: all academic employees; all non-merit classified employees; all limited-term personnel such as substitutes, provisional, professional experts/consultants, and other positions exempt from the merit system as designated ...
	2.3 The Association and the District hereby establish a Joint Labor Management Committee. The intent of the parties is for the Committee to meet monthly to discuss issues that arise between the Association or its members and the management of the Dist...
	5.2 The District shall provide all necessary and appropriate training in order to meet and fulfill the requirements set forth by all applicable laws. SMCPOA acknowledges that attendance at any such training shall be mandatory for its members.  In addi...




