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change may be made during the benefit year.   Any person who declines coverage 
must renew that declination each year during the open enrollment period and provide 
proof of continuing health coverage. 

 
12.14 On or about January 1, 2012, the District shall establish a Health Reimbursement 

Arrangement Plan with the following terms:  (a) one-time funding of $1,000.00 for 
unit members who have a health care plan other than PERSCare on December 31, 
2011; (b) one-time funding of $2,000.00 for unit members who have PERSCare 
Single Coverage plan on December 31, 2011; (c) one-time funding of $3,000.00 for 
unit members who have PERSCare 2-Party Coverage plan on December 31, 2011; 
and (d) one-time funding of $4,000.00 for unit members who have PERSCare Family 
Coverage plan on December 31, 2011.  Part-time employees shall receive pro-rated 
payment of the applicable benefit equal to the percentage of the part-time employees 
fulltime equivalency. 

 
12.15 On or before July 1, 2012, the District shall establish a Classified Employee Welfare 

fund in an appropriately designed District fund.  The District shall make payments 
into this fund of $100,000.00 on July 1, 2012, July 1, 2013, July 1, 2014, July 1, 
2015, and July 1, 2016.  This fund shall be used for the sole purpose of providing 
reimbursement to unit members who changed health plans during the open enrollment 
period from October 10, 2011, to November 4, 2011, from a PERSCare Coverage 
plan to a non PERSCare health care plan offered by the District and who incurred 
expenses for health care expenses for the employee or covered dependent that would 
have been covered by PERS Care and were not covered by the new insurance plan.  
Before an employee is eligible for reimbursement from such fund, the employee shall 
have exhausted the HRA provided in Section 12.14 above.   The District’s obligation 
for reimbursement shall be limited to the amount in the fund.  Claims for 
reimbursement shall be made at the end of each calendar year and made no later than 
March 1 of each year starting in 2013. If the claims submitted exceed the amount of 
money in the fund, the available funds shall be distributed on a pro rata basis.  Any 
decision to deny reimbursement shall be subject to the grievance process of Article 
10. 

 
12.16 The District and CSEA agree that this unit shall receive the benefit of any more 

favorable Health Benefits Plan which the District grants to, or unilaterally implements 
upon, any other bargaining unit or unrepresented group (Classified Managers and 
Academic Administrators) on a group-wide basis on or after the date of this contract.  
For purposes of this paragraph, a Health Benefits Plan is more favorable if changes in 
the plan result in the District spending more on a per employee basis than the plan 
enjoyed by CSEA.  The cost of the plan shall include any Health Reimbursement 
Arrangement. 
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	1.1 This agreement is made and entered into the 1st of July, 20092012, between the Santa Monica Community College District, hereinafter referred to as “District”, and the Santa Monica College Chapter 36/California School Employees Association, hereina...
	1.2 This agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the Government Code of the State of California.
	1.3 This agreement shall remain in full force and effect up to and including June 30, 20122015. No sooner than February 1, 2012 2015 either party wishing to modify, or amend the agreement shall submit in writing its request to do so, accompanied by it...
	1.4  The District and the Association agree to continue to operate under the articles of this contract after June 30, 2012 2015 in the event a new contract has not been agreed to prior to June 30, 20122015.  The District and the Association agree such...
	1.5   Apart from and in addition to any existing legal restrictions upon and remedies for work stoppage, CSEA agrees to the following:
	1.5.1 During the term of this agreement, neither CSEA nor its respective officers or representatives shall urge, call, sanction or engage in any work stoppage, slowdown, or other concerted interference with normal operations for any cause whatsoever. ...
	Any employee engaging in any unlawful strike, slowdown, or other work stoppage may be disciplined under applicable law and provisions of this agreement.
	1.5.2 The District agrees that it shall not engage in a lockout of unit members during the term of this agreement. The term “lockout” is intended to cover a situation where the employer refuses to permit employees to work in an effort to obtain bargai...

	1.6   For purposes of this Agreement, “immediate supervisor” means the District manager to whom the classified employee reports and who is directly responsible for the employee’s supervision.  The employee shall be informed of the name of his or her i...
	2.1 The District recognizes the Association as the exclusive representative as defined in Section 3540.1(e) of the Government Code.  The exclusive representative shall represent a unit of operations and support classified employees; a unit of office, ...
	2.2 Excluded from this unit are: all academic employees; all non-merit classified employees; all limited-term personnel such as substitutes, provisional, professional experts/consultants, and other positions exempt from the merit system as designated ...
	2.3 The District shall provide semi-annual reports (beginning of  January and July) in electronic format to CSEA Chapter President and Labor Relations Representative indicating the number of limited term employees, student workers and professional exp...
	5.2 The District shall maintain a safety and health committee and an emergency preparedness committee. The exclusive representative shall have the right to appoint a total of four representatives from the bargaining unit to the safety and health commi...
	5.3 The safety and health committee shall advise and recommend to the District improvements and/or maintenance of the safety and health conditions for members of the bargaining unit. The safety and health committee shall meet at least six times each y...
	5.4 The District shall provide appropriate safety guidelines for those employees who handle toxic materials which are used on campus.
	5.5 The District shall provide all necessary and appropriate training in order to meet and fulfill the requirements set forth by all applicable laws and shall provide employees with required safety equipment. CSEA acknowledges that attendance at any s...
	5.6  The District will conduct at least one evacuation drill each fiscal year.  Such evacuation drill shall be conducted between the hours of 7 a.m. and 10 p.m. during the business work week (Monday through Friday.)
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