BOARD OF TRUSTEES

ACTION

Santa Monica Community College District May 5, 2026

CONSENT AGENDA:

FACILITIES AND FISCAL

RECOMMENDATION NO.12-B  ACCEPTANCE OF GRANTS AND BUDGET AUGMENTATION

Requested Action: Approval/Ratification

Requested by: Jason Beardsley, Vice President, Academic Affairs

Grant Manager: Karol Lu, Project Manager

Reviewed by: Kim Tran, Chief Director, Business Services

Approved by: Christopher M. Bonvenuto, Vice President, Business and Administration

Title of Grant:

Granting Agency:
Augmentation Amount:
Matching Funds:
Performance Period:
Summary:

Budget Augmentation:

Aquaculture Certificate Program - Builders Vision Grant

The Builders Vision Foundation (formerly The Builders Initiative Foundation)
$72,917 (Amended award $597,917)

Not Applicable

September 6, 2022 to March 31, 2027

The purpose of this grant is to support the development and launch of an
Aquaculture certificate program to train the emerging aquaculture workforce in
Southern California. The certificate program is a comprehensive, 18-unit
program that meets the needs of the growing aquaculture industry. Three of
the required courses will be new, and three will be drawn from SMC’s existing
course offerings. Funding from this grant will support faculty compensation to
develop the curriculum and participate in grant activities.

This amendment is entered into by and between the Builders Vision Foundation
and the Santa Monica Community College District (SMC) to modify the terms of
Grant No. 2022-5217 in support of the originally funded program. The Builders
Vision Foundation will provide an additional $72,917, bringing the total award
from $525,000 to $597,917. All funds received will support academic and non-
academic salaries and employee benefits.

Restricted Fund 01.3

Revenue

8800 Other Revenue S$72,917
Expenditures

1000 Academic Salaries S 7,617
2000 Non-Academic Salaries S 28,941
3000 Employee Benefits S 36,359

4000 Supplies & Materials

5000 Other Operating Expenditures
6000 Capital Outlay

7300 Other Outgo/Indirect

7500 Student Aid

Total $72,917
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BOARD OF TRUSTEES

Santa Monica Community College District

ACTION

May 5, 2026

CONSENT AGENDA:

FACILITIES AND FISCAL

RECOMMENDATION NO. 13

BUDGET TRANSFERS

Requested Action: Approval/Ratification

Reviewed and approved by: Christopher M. Bonvenuto, Vice President, Business and Administration

13-A FUND 01.0 — GENERAL FUND - UNRESTRICTED

Period: March 1-31, 2026

13-B FUND 01.3 — Restricted Fund

Period: March 1-31, 2026

Object Description Net Amount
Code of Transfer
1000 Academic Salaries 0
2000 Classified/Student Salaries 7,796
3000 Benefits 0
4000 Supplies 798
5000 Contract Services/Operating Exp 229,566
6000 Sites/Buildings/Equipment 2,775

7100-7699 | Other Outgo/Student Payments 0
7900 Contingency Reserve -240,935
Net Total: 0

Object Description Net Amount
Code of Transfer
1000 Academic Salaries 45,295
2000 Classified/Student Salaries -10,680
3000 Benefits 307
4000 Supplies -96,095
5000 Contract Services/Operating Exp 2,810
6000 Sites/Buildings/Equipment 80,694

7100/7699 | Other Outgo/Student Payments -22,331

7900 Contingency Reserve 0

Net Total: 0
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13-C  FUND 40.0 — Capital Projects Fund

Period: March 1-31, 2026

Object Description Net Amount
Code of Transfer
1000 Academic Salaries 0
2000 Classified/Student Salaries 0
3000 Benefits 0
4000 Supplies -35,303
5000 Contract Services/Operating Exp 170,055
6000 Sites/Buildings/Equipment -134,752

7100/7699 | Other Outgo/Student Payments 0
7900 Contingency Reserve 0
Net Total: 0
13-D  FUND 42.5 — Revenue Bond Construction Fund (Measure V)
Period: March 1-31, 2026

Object Description Net Amount
Code of Transfer
1000 Academic Salaries 0
2000 Classified/Student Salaries 0
3000 Benefits 0
4000 Supplies 6,703
5000 Contract Services/Operating Exp 10,505
6000 Sites/Buildings/Equipment -17,208

7100/7699 | Other Outgo/Student Payments 0

7900 Contingency Reserve 0

Net Total: 0

Comment:

The Adopted Budget needs to be amended to reflect the totals of the departmental
budgets. The current system of the Los Angeles County Office of Education requires
Board approvals each month for budget adjustments. Only the net amount of the
transfers in or out of the object codes is shown. In addition to the budget
adjustments, transfers result from requests by managers to adjust budgets to meet
changing needs during the course of the year.
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

CONSENT AGENDA: FACILITIES AND FISCAL

RECOMMENDATION NO. 14 PAYROLL WARRANT REGISTER

Requested Action:  Approval/Ratification

Requested by: lan Fraser, Payroll Manager

Approved by: Christopher M. Bonvenuto, Vice-President, Business/Administration

Payroll Warrant Register
March 2026 C1H-C2I $15,169,856.36

Comment: The detailed payroll register documents are on file in the Accounting
Department.

RECOMMENDATION NO. 15 AUXILIARY PAYMENTS AND PURCHASE ORDERS
Requested Action: Approval/Ratification

Requested by: Mitch Heskel, Dean, Educational Enterprise

Approved by: Christopher M. Bonvenuto, Vice-President, Business/Administration

Auxiliary Operations Payments and Purchase Orders
March 2026 Covered by check & voucher numbers: 043463-044153 & 04756-04795

Bookstore Fund Payments S 252,212.44
Other Auxiliary Fund Payments S 64,411.16
Trust and Fiduciary Fund Payments S 1,077,199.46

$ ,1,393,823.06

Purchase Orders Issued
March 2026 S 8,673.51

Comment: All purchases and payments were made in accordance with Education Code
requirements and allocated to approved budgets in the Bookstore, Trust and
Auxiliary Funds. Detailed list on file in the Auxiliary Office.
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

CONSENT AGENDA: FACILITIES AND FISCAL

RECOMMENDATION NO. 16 COMMERCIAL WARRANT REGISTER
Requested Action:  Approval/Ratification
Reviewed and approved by: Christopher M. Bonvenuto, Vice President, Business and Administration

Commercial Warrant Register
February 2026 578972 through 621623

ACH Numbers
February 2026 539400 through 549925

Total $15,584,814.17

Comment: The detailed Commercial Warrant documents are on file in the
Accounting Department.

Commercial Warrant Register
March 2026 623457 through 671646

ACH Numbers
March 2026 550318 through 561310

Total $21,238,035.51

Comment: The detailed Commercial Warrant documents are on file in the
Accounting Department.

RECOMMENDATION NO. 17 REISSUE COMMERCIAL WARRANTS

Requested Action:  Approval/Ratification

Requested by: Mitchell Heskel, Dean, Education Enterprise

Approved by: Christopher M. Bonvenuto, Vice-President, Business/Administration

Warrants not presented to the County Treasurer within six months are void; therefore, it is
requested that LACOE draw a new warrant to replace the following list of expired warrants.

Employee Name Warrant # Issue Date Amount
Chen, Hong 860870240 10/10/2023 $128.00
Chen, Hong 860662528 07/25/2023 $128.00
Jordan, Sarah 861218527 03/06/2024 S 56.50
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

CONSENT AGENDA: FACILITIES AND FISCAL

RECOMMENDATION NO. 18 PROVIDERS FOR COMMUNITY AND CONTRACT EDUCATION
Requested Action:  Approval/Ratification

Requested by Scott Silverman, Dean, Noncredit and External Programs

Approved by: Jason Beardsley, Vice-President, Academic Affairs

Authorization of payment for delivery of seminars and courses for SMC Community and
Contract Education. The list of providers is on file in the office of Community and Contract
Education. Payment per class is authorized as stated on the list on file.

RECOMMENDATION NO. 19 ORGANIZATIONAL MEMBERSHIPS
Requested Action:  Approval/Ratification
Reviewed and approved by: Christopher M. Bonvenuto, Vice President, Business and Administration

Organizational Memberships Number of Memberships Amount
May 2026 2 $1,400

Funding Sources:  General Fund, Fund 01.0

Organizational Memberships Number of Memberships Amount
May 2026 1 $185

Funding Sources:  Restricted Fund, Fund 01.3
Comment: The list of organizational memberships is on file in the Offices of the

Superintendent/President and Fiscal Services. The Los Angeles County
Office of Education requires monthly approval of the list on file.
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

CONSENT AGENDA: FACILITIES AND FISCAL

RECOMMENDATION NO. 20 PURCHASING

Requested Action: Approval/Ratification

Requested by: Nyla Cotton, Director of Procurement, Contracts and Logistics
Approved by: Christopher M. Bonvenuto, Vice-President, Business/Administration
20-A AWARD OF PURCHASE ORDERS

20-B

Establish purchase orders and authorize payments to all vendors upon delivery and acceptance of
services or goods ordered. The amount includes payments related to bond construction projects. All
purchases and payments are made in accordance with Education Code requirements and allocated
to approved budgets. Lists of vendors on file in the Purchasing Department.

March 2026 $10,345,842.17

COOPERATIVE PURCHASING AGREEMENTS

The annual award of competitive and piggyback contracts bid through various state and local
agencies allows SMC to leverage buying power through strategic sourcing and achieved
commodity and service s as well as reduce administrative cost. These indirect (MRO) contracts
are targeted to the products and services which SMC routinely purchases. Leveraging the
aggregate buying power and strategic sourcing is a process that moves SMC away from
numerous individual procurements to a broader aggregate approach, allowing SMC to achieve
savings ranging from 20 to 65 percent.

® Foundation for California Community Colleges (FCCC), 0000-5736 with Honorlock to
06/06/2029 for Proctoring Services.

e NASPO Valuepoint, Contract MA2024001, with Fisher Scientific, to 02/28/2029, for Lab
Equipment and Supplies
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BOARD OF TRUSTEES

Santa Monica Community College District May 5, 2026

ACTION

MAJOR ITEMS OF BUSINESS

RECOMMENDATION NO. 21

SUBJECT:
SUBMITTED BY:

REQUESTED ACTION:

COMMENT:

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:

CLASSIFIED SCHOOL EMPLOYEES WEEK

Superintendent/President

It is recommended that the Board of Trustees adopt the following resolution in
recognition and observation of Classified School Employees Week, May 17-23, 2026.

WHEREAS, classified employees provide valuable services to the College and
students of the Santa Monica Community College District; and

WHEREAS, classified employees contribute to the establishment and
promotion of a positive instructional environment; and

WHEREAS, classified employees play a vital role in providing for the welfare and
safety of Santa Monica Community College District's students; and

WHEREAS, classified employees employed by the Santa Monica Community
College District strive for excellence in all areas relative to their workplace,
especially during this extraordinarily difficult time of budget constraints.

THEREFORE BE IT RESOLVED, that the Santa Monica Community College District
hereby recognizes and honors the contributions of the classified employees to
quality education in the state of California and in the Santa Monica Community
College District and declares the week of May 17-23, 2026 as Classified School
Employees Week in the Santa Monica Community College District.

Events for Classified School Employees Week are being planned.
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BOARD OF TRUSTEES

SANTA MONICA COMMUNITY COLLEGE DISTRICT May 5, 2026

ACTION

MAJOR ITEMS OF BUSINESS

RECOMMENDATION NO. 22

SUBJECT:
SUBMITTED BY:

REQUESTED ACTION:

SUMMARY:

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:

RECEIPT OF PERSONNEL COMMISSION 2026-2027 PROPOSED BUDGET

Santa Monica Community College District Personnel Commission

It is recommended that the Board of Trustees acknowledge receipt of the 2026-
2027 proposed budget for the Santa Monica Community College District
Personnel Commission. The Personnel Commission Budget will be discussed as
part of the District’s regular budget process.

In accordance with Merit Rule 2.4, the Director of the Personnel Commission has
submitted a proposed operating budget for the Commission for Fiscal Year 2026-
2027. The first reading of this budget was held by the Personnel Commission at
its regular meeting on April 16, 2026.

The Personnel Commission’s budget for fiscal year 2026-2027 shows an overall
1.1% decrease against the prior year’s budget, with adjustments for benefits costs
and licensing fees for the Commission’s applicant management system.

The budget presented does not currently include savings from furloughs and
salary freezes, keeping in line with the prior year’s budget. Savings from salary
freezes and furloughs will be returned to the District at the end of the upcoming
fiscal year, pending District approval and required bargaining and implementation
steps.

The proposed budget sustains core Personnel Commission functions and
oversight responsibilities in support of the Merit System, while maintaining cost
discipline during a period of district-wide financial constraint.

The Personnel Commission will hold a further public hearing on May 20, 2026, at
which time it will fully consider all comments and suggestions regarding the
proposed Budget that may be offered by District administration, the Board, or
other concerned people or organizations.
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PERSONNEL COMMISSION BUDGET 2026-2027

Description Object 2024-25 2025-26 2026-27 Difference % Change
Administrative & Management 2110] S 513,037.00 | S 521,795.00 | S 530,633.00 | S 8,838.00
Clerical 2120 S 778,275.00 | S 796,847.00 | S 777,009.00 | S (19,838.00)
Clerical Hourly (Temporary Staff) 2323 11,000.00 0.00 0.00 |$ -
Clerical Overtime 2324 2,000.00 2,000.00 2,000.00 | $ -
Personnel Commissioners 2380 7,725.00 7,725.00 7,72500 | S -
Other Classified Hourly 2393 0.00 0.00|S -
Benefits (Staff) Various| $ 743,560.00 | S 776,365.00 | S 747,844.00 | S (28,521.00)
Benefits (Commissioners) Various| $ 103,213.00 | $ 116,604.00 | S 121,548.00 | $ 4,944.00
Total Salary & Benefits S 2,158,810.00 | S 2,221,336.00 | S 2,186,759.00 | S (34,577.00) -1.6%
Supplies 4550| $ 4,396.00 | S 4,396.00 | S 4,396.00 | S -
Mileage 5210 $ 150.00 | S 150.00 | $ 150.00 | S -
Conf./Training/Staff Development 5220 $ 6,200.00 | $ 6,200.00 | $ 6,200.00 | S -
Meeting Reimbursements 5241 S - S - S -
Meals/Catering for Raters 5242 S 2,000.00 | $ 2,000.00 | $ 2,00000 | S -
Dues & Memberships 5310| $ 5,500.00 | $ 5,500.00 | $ 5,500.00 | $ -
Repairs & Equipment Maintenance 5650| $ 400.00 | S 400.00 | S 400.00 | S -
Legal 5730| $ 15,000.00 | S 50,000.00 | S 50,000.00 | $ -
Off Campus Printing 5820 $ - S - S -
Advertising 5830| $ 6,500.00 | S 6,500.00 | S 6,500.00 | $ -
Software Licensing 5840| $ 18,400.00 | S 20,400.00 | S 22,400.00 | $ 2,000.00
Postage 5850( $ - S - S -
Other Contract Services 5890( $ - S - S -
Total Operating Expenses S 58,546.00 | $ 95,546.00 | S 97,546.00 | $ 2,000.00 2.1%
Total Budget S 2,217,356.00 | $ 2,316,882.00 | S 2,284,305.00 | S (32,577.00) -1.4% I
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

MAJOR ITEMS OF BUSINESS

RECOMMENDATION NO. 23

SUBJECT: 2025-2026 QUARTERLY BUDGET REPORT AND 311Q

SUBMITTED BY: Vice-President, Business and Administration

REQUESTED ACTION:  Acknowledge receipt of the 2025-2026 Quarterly Budget Report, as of March 31, 2026.
Link to: 2025-2026 Quarterly Budget Report

COMMENT: The Board of Trustees is presented on a quarterly basis with a set of
financial statements for the general fund along with the Quarterly 311Q
report required by the Chancellor’s Office.

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:
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https://admin.smc.edu/administration/governance/board-of-trustees/documents/2025-2026-Third-Quarter-Budget-Report.pdf

BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

MAJOR ITEMS OF BUSINESS

RECOMMENDATION NO. 24

SUBJECT: ADOPTION OF EDUCATION PROTECTION ACCOUNT (EPA — PROP 55, AN EXTENSION
OF PROP 30) EXPENDITURE PLAN

SUBMITTED BY: Vice President, Business and Administration

REQUESTED ACTION: It is recommended that the Board of Trustees approve the plan to expend the 2025-
2026 Education Protection Account (EPA) funds of $24,184,973 on instructional
salaries.

SUMMARY: Proposition 55, The California Children’s Education and Health Care Protection
Act of 2016, which was an extension of Proposition 30, temporarily raises the
income tax rate for upper-income-earners (over $250,000 for single filers, over
$500,000 for joint filers, and over $340,000 for heads of households) through
2030-2031 to fund the State’s Educational Protection Account which provides
funding for local school districts and community colleges.

Under Proposition 55, Districts have sole authority to determine how the
moneys received from the EPA are spent, provided that the governing board
makes these spending determinations in an open session of a public meeting
of the governing board. Each entity receiving funds must annually publish on
its web site an accounting of how much money was received from the EPA and
how that money was spent. Additionally, the annual independent financial and
compliance audit required of community colleges shall ascertain and verify
whether the funds provided by the EPA have been properly disbursed and
expended as required by law.

This recommendation is submitted to comply with Proposition 55 provisions
requiring the governing board to make the spending determination in an open
session of a public meeting of the governing board. The estimated EPA that our
District will receive for 2025-2026 as of P1, is $24,897,897. Accordingly, the
amount of EPA funds as of the recalculation of apportionment for 2024-2025
decreased from the P2 amount of $29,831,370 to $29,118,446 or a decrease
of <§712,924>. The entire amount for 2025-2026 less the decrease in 2024-
2025 funding will be spent on instructional salaries. The EPA funds are NOT
additional funds but rather are components of the “computational revenue”
calculations and will be offset by a decrease in apportionment funding received
by the State.

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

MAJOR ITEMS OF BUSINESS

RECOMMENDATION NO. 25

SUBJECT: RESOLUTION OF THE GOVERNING BOARD OF THE SANTA MONICA COMMUNITY
COLLEGE DISTRICT APPROVING ASSIGNMENT OF DELINQUENT TAX RECEIVABLES
TO THE CALIFORNIA STATEWIDE DELINQUENT TAX FINANCE AUTHORITY FOR
FISCAL YEARS ENDING JUNE 30 IN EACH OF THE YEARS 2026, 2027 AND 2028, AND
AUTHORIZING EXECUTION AND DELIVERY OF RELATED DOCUMENTS AND ACTIONS

SUBMITTED BY: Vice-President, Business and Administration

REQUESTED ACTION: It is recommended that the Board of Trustees approve the following resolution
approving assignment of delinquent tax receivables to the California Statewide
Delinquent Tax Authority for fiscal years ending June 30 in each of the years 2026,
2027, and 2028, an authorizing execution and delivery of related documents and
actions.

WHEREAS, under Section 6516.6(b) of the Government Code of the State of California (the “Law”), a school
district, community college district or other local educational agency is authorized to sell and assign to a
joint powers authority any or all of its right, title, and interest in and to the enforcement and collection of
delinquent and uncollected property taxes, assessments, and other receivables that have been levied by it
or on its behalf for collection on the secured, unsecured, or supplemental property tax rolls, in accordance
with such terms and conditions as are set forth in an agreement with the joint powers authority; and

WHEREAS, the California Statewide Delinquent Tax Finance Authority (the “Authority”) has been formed as
a joint powers authority for the purpose of purchasing delinquent ad valorem property taxes from school
districts, community college districts and other local educational agencies in Los Angeles County in
accordance with Section 6516.6 of the Law, upon terms and conditions which are acceptable to such local
educational agencies; and

WHEREAS, under the Law the amount of property tax receipts to be reported in a fiscal year for revenue
limit purposes is equal to 100% of the local educational agency’s allocable share of the taxes distributed to
it for the fiscal year, and any additional amounts will not be reported and will be provided directly to the
local educational agency; and

WHEREAS, the Authority has financed the purchase of tax receivables from the Santa Monica Community
College District (the “District”) in prior fiscal years; and

WHEREAS, the Authority has requested the District to consider selling it certain delinquent tax receivables
arising with respect to the fiscal years ending June 30 in each of the years 2026, 2027 and 2028 (collectively,
the “Tax Receivables”), at a purchase price which is determined and approved by the Board of Directors of
the Authority; and

WHEREAS, the Governing Board of the District (the “Board”) wishes to take its action at this time approving
the sale of the Tax Receivables to the Authority, and approving related documents and actions;
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NOW, THEREFORE, BE IT RESOLVED by the Governing Board of the Santa Monica Community College District
as follows:

Section 1. Sale of Tax Receivables to Authority. The Board hereby approves and authorizes the sale of the
Tax Receivables to the Authority, at a purchase price to be determined and approved by the Board of
Directors of the Authority.

Section 2. Approval of Purchase and Sale Agreements. The sale of Tax Receivables in any fiscal year shall be
accomplished under a Purchase and Sale Agreement (the “Purchase and Sale Agreement”) between the
District and the Authority, in substantially the form executed by the District in connection with previous sales
of tax receivables to the Authority, together with any changes therein or modifications thereof approved by
the chief executive officer or the chief business officer of the District (each, an “Authorized Officer”). An
Authorized Officeris authorized and directed to execute and deliver each such Purchase and Sale Agreement
on behalf of the District, and the execution and delivery of each such Purchase and Sale Agreement by an
Authorized Officer shall be conclusive evidence of the approval of any such changes and modifications. The
Board hereby authorizes the delivery and performance of the Purchase and Sale Agreements.

Section 3. Official Actions. The Authorized Officers and any and all other officers of the District are hereby
authorized and directed, for and in the name and on behalf of the District, to do any and all things and take
any and all actions, including execution and delivery of any and all assignments, certificates, requisitions,
agreements, notices, consents, instruments of conveyance, warrants and other documents, which they, or
any of them, may deem necessary or advisable in order to consummate the sale of the Tax Receivables to
the Authority and the other transactions described herein. Whenever in this resolution any officer of the
District is authorized to execute or countersign any document or take any action, such execution,
countersigning or action may be taken on behalf of such officer by any person designated by such officer to
act on his or her behalf in the case such officer is absent or unavailable.

Section 4. Effective Date. This resolution shall take effect from and after the date of passage and adoption
thereof.

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:
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BOARD OF TRUSTEES

SANTA MONICA COMMUNITY COLLEGE DISTRICT May 5, 2026

ACTION

MAJOR ITEMS OF BUSINESS

RECOMMENDATION NO. 26

SUBJECT:

SUBMITTED BY:

REQUESTED ACTION:

SUMMARY:

RATIFICATION OF COLLECTIVE BARGAINING AGREEMENT WITH CALIFORNIA SCHOOL

EMPLOYEES ASSOCIATION (CSEA) CHAPTER 36

Superintendent/President

It is recommended that the Board of Trustees ratify the collective bargaining
contract with the California School Employees Association (CSEA) Chapter 36
for a term beginning on July 1, 2024 and ending June 30, 2027.

On May 7, 2024, the District and CSEA’s initial collective bargaining agreement
proposals were presented to the Board of Trustees in accordance with the

public disclosure requirements of Government Code Section 3547.

District’'s negotiating team and the CSEA representatives

negotiations on April 10, 2026.

The agreement is on the District’s website at:
https://admin.smc.edu/administration/governance/board-of-
trustees/documents/2024-27-Contract-File-Redlined.pdf

The

concluded

Estimated Cost Impact of CSEA Contract for Fiscal Years 2024-25 (0.0%), 2025-26 (0.0%), 2026-27 (0.0%)
2024-25 2025-26  2026-27

Salary Increase - - -

Benefit Increase - - -

Total Estimated Salary and Benefit Increase - - -

Estimated Maximum Vacation Payout - 559,987 -

Estimated Maximum COBRA - - 321,260

Classes, Conferences, Workshop Reimbursement 10,000 10,000 10,000

. | 4 L4 | 4

Total Estimated Cost 10,000 = 569,987 331,260

2024-2025 10,000 - -

2025-2026 - 569,987 -

2026-2027 - - 331,260

10,000 569,987 331,260

Total three Year Estimated Cost 911,247

*Additional costs and savings associated with Sections 11.1.5,11.8.6,and 11.12
will be realized upon identification of the affected employees

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:
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https://admin.smc.edu/administration/governance/board-of-trustees/documents/2024-27-Contract-File-Redlined.pdf
https://admin.smc.edu/administration/governance/board-of-trustees/documents/2024-27-Contract-File-Redlined.pdf

BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

MAJOR ITEMS OF BUSINESS

SUBJECT: STAFF REPORT CONCERNING RECOMMENDATIONS NO. 27, 28 and 29
SUBMITTED BY: Superintendent/President
Overview

In response to significant budgetary pressures facing the institution, the Superintendent/President has
developed and implemented a comprehensive package of cost-reduction measures for Fiscal Year 2026—
2027. Measures being pursued include layoffs, negotiation of cost reductions with employee unions,
elimination of management positions, and management cost reductions.

In furtherance of this strategy, three resolutions are presented for approval:
= Rescinding layoffs for certain classified managers.
= Offering new educational administrator agreements to certain academic employees.
= Approving final classified layoffs following hearing officer's decision

Rescission of Management Reduction in Force Actions (Recommendations No. 27 and 28)

At its February 3, 2026, meeting, the Board of Trustees added all classified managers and educational
administrators to the lists to receive March 15 notices. This action was taken to provide an opportunity to
explore additional management cuts.

Having achieved an overall management workforce reduction of approximately 20 percent, it is
recommended that the Board of Trustees authorize the rescission of layoff notices for classified
management employees to be retained and authorize that new employment contracts be offered to
educational administrators who will continue to be employed.

This action is accomplished by Recommendations No. 27 and 28.

Final Classified Employee Layoffs (Recommendation No. 29)

Education Code section 88017 provides that the governing board shall make a final determination no later
than May 14, 2026, as to whether the employee shall be laid off. The statute further provides that the
decision of the hearing officer, as adopted by the Board in whole or in part, constitutes the final
administrative determination.

Based upon the Hearing Officer’s findings and the record of the hearing, the District has fulfilled all
procedural and substantive requirements necessary to proceed with the final layoff of the employees listed
in the layoff resolution. The proposed resolution accomplishes the following:

= Adopts and incorporates the Proposed Decision of the Hearing Officer as the final Decision of the

Board

= Orders the final layoff of identified classified employees

= Directs the Superintendent/President or designee to provide any further notices required by law

= Authorizes appropriate administrative action to implement the Board’s decision
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026
MAJOR ITEMS OF BUSINESS
RECOMMENDATION NO. 27
SUBJECT: RESOLUTION OF THE BOARD OF TRUSTEES OF THE SANTA MONICA COMMUNITY

COLLEGE DISTRICT RESCINDING CLASSIFIED MANAGEMENT LAYOFF NOTICES FOR

CERTAIN EMPLOYEES

SUBMITTED BY: Superintendent/President

REQUESTED ACTION: It is recommended that the Board of Trustees approve the following resolution
rescinding classified management layoff notices for certain employees:

WHEREAS, at its meeting on February 3, 2026, the Board of Trustees determined that it was
necessary at the end of the 2025-2026 college year to terminate the employment of certain classified
employees of the District as a result of this reduction or discontinuance of said services; and

WHEREAS, notices were served on classified employees in the manner required by law; and

WHEREAS, it is the opinion of the Board that it is in the best interest of the District to rescind some

of the layoff notices as hereinafter set forth.

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of the Santa Monica Community

College District as follows:

1. That the foregoing recitals are true and incorporated herein by reference.

2. That the layoff notices for the following classified management positions shall be rescinded:

Management Positions

FTE

Accounting Manager

Accounting Manager, SMC Foundation

Accounting Supervisor (Auxiliary)

Accounts Payable Supervisor

Admissions and Records Supervisor

Assistant Director, Facilities Planning

Chief Director of Information Technology

Chief Director, Business Services

Chief of Police

Classification and Compensation Manager

Construction Maintenance Manager

Controller

Custodial Operations Manager (NS-I)

Custodial Operations Manager (NS-I1)

Custodial Operations Manager (VH)
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Director of Auxiliary Services

Director of Classified Personnel

Director of Facilities Finance

Director of Public Information

Director of Sustainability

Director of Web and Social Media Strategy

Director, Budget

Director, Facilities Maintenance/Operations

Director, Facilities Operations

Director, Facilities Programming

Director, Financial Aid and Scholarships

Director, Grants, SMC Foundation

Director, Human Resources

Director, Human Resources-Operations

Director, Marketing and Communications

Director, Network Services/Telecommunications

Director, Procurement, Contracts & Logistics

Director, Radio Station KCRW

Director, Safety and Risk Management

DSPS Manager

Enterprise Business Supervisor

Grounds Manager

Information System Security Officer

IT User Support Manager

KCRW Radio Station Operations Manager

Manager, Director, Management Info. Systems

Mechanical Systems Supervisor

Payroll Manager

Police Sergeant

Police Sergeant

Police Sergeant

Production Manager, Events

Supervising Personnel Analyst
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Warehouse and Mail Services Manager

3. That the District Superintendent or designee will inform employees affected by this action
that layoff notices have been rescinded.

PASSED AND ADOPTED at a regular meeting of the Board of Trustees of the Santa Monica Community
College District on this 5" day of May, 2026.

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

MAJOR ITEMS OF BUSINESS

RECOMMENDATION NO. 28

SUBJECT: RESOLUTION OF THE BOARD OF TRUSTEES OF THE SANTA MONICA COMMUNITY
COLLEGE DISTRICT OFFERING NEW EMPLOYMENT AGREEMENTS TO CERTAIN
EDUCATIONAL ADMINISTRATORS

SUBMITTED BY: Superintendent/President

REQUESTED ACTION: It is recommended that the Board of Trustees approve the following resolution
offering new employment agreements to certain educational administrators.

WHEREAS, at its meeting on February 3, 2026, the Board of Trustees determined that it was
necessary at the end of the 2025-2026 college year to non-renew the employment agreements of certain
educational administrators effective June 30, 2026; and

WHEREAS, notices were served on educational administrators in the manner required by law; and

WHEREAS, it is the opinion of the Board that it is in the best interest of the District to offer new
educational administrator agreements to some of the administrators receiving non-renewal notices.

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of the Santa Monica Community
College District as follows:

1. That the foregoing recitals are true and incorporated herein by reference.
2. The Board of Trustees concurs with the recommendation made by the Superintendent/

President that the individuals in the following administrative positions be offered new
educational administrator agreements effective July 1, 2026:

Position FTE
Vice-President, Academic Affairs 1
Vice-President, Business/Administration 1
Vice-President, Human Resources 1
Vice-President, Student Success 1
Senior Director, Government Relations/Institutional Communications 1
Dean, Academic Affairs 1
Dean, Academic Affairs 1
Dean, Artistic Director, The Broad Stage/PAC 1
Dean, Community and Academic Relations 1
Dean, Education Enterprise 1
Dean, Enrollment Services 1
Dean, Equity, Pathways, and Inclusion 1
Dean, Health and Well-Being 1
Dean, Institutional Research 1
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Dean, International Education

Dean, Noncredit and External Programs

Dean, SMC Foundation/Institutional Advancement

Dean, Student Success and Counseling (Interim)

Associate Dean, Career Technical Education (Interim)

Associate Dean, Financial Aid/Scholarships

From Associate Dean, Health Sciences to Director of Health Sciences

Associate Dean, International Education

Associate Dean, Malibu Campus

Associate Dean, Online Services and Support

Director, Athletics

Director, Basic Needs

Director, Business Development (Interim)

Director, Instructional Services/External Programs

Director, International Development

Director, Library and Information Services

Director, Special Programs

Director, Student Judicial Affairs

Project Manager, Biotech & Alta Sea

Project Manager, Learning Aligned Employment Program (LAEP)

Project Manager, Non-Credit Initiatives

Project Manager, Pico Partnership (50%-Interim)

o| O

Project Manager, Special Assignments

Project Manager, STEM

Project Manager, Student Care Teams

Project Manager, Student Equity Center
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Project Manager, Workforce Development

3. The Superintendent/President or her designee is authorized to notify the educational
administrators of the Board’s decision to enter into new academic administrator agreements.

PASSED AND ADOPTED at a regular meeting of the Board of Trustees of the Santa Monica Community
College District on this 5" day of May, 2026.

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

MAJOR ITEMS OF BUSINESS

RECOMMENDATION NO. 29

SUBJECT: RESOLUTION IMPLEMENTING CLASSIFIED LAYOFFS: ACTING UPON PROPOSED
DECISION OF THE ADMINISTRATIVE LAW JUDGE; TERMINATING SERVICES OF
PARTICULAR CLASSIFIED EMPLOYEES DUE TO LACK OF WORK AND/OR LACK OF
FUNDS; PROVIDING DIRECTION TO ISSUE NOTIFICATIONS TO EMPLOYEES
WHOSE SERVICES ARE TERMINATED; AND RELATED ACTIONS

SUBMITTED BY: Superintendent/President

REQUESTED ACTION:  Itisrecommended that the Board of Trustees approve the following resolution
implementing classified layoffs: Acting Upon Proposed Decision of the
Administrative Law Judge; Terminating Services of Particular Classified
Employees due to lack of work and/or lack of funds; providing direction to issue
notifications to employees whose services are terminate, and related actions.

WHEREAS, on February 3, 2026, the Board of Trustees of the Santa Monica Community College
District (“Governing Board”) adopted a resolution which included, in part, discontinuing and reducing, not
later than the beginning of the 2026-2027 academic year on July 1, 2026, various classified positions as
specified and listed in that Resolution;

WHEREAS, on or before March 15, 2026, the Superintendent/President or her designated
representative served notice to the Governing Board of her recommendation that the employees named
below in this Resolution receive notice that each of their services will not be required for the ensuing
academic year (2026-2027), pursuant to Education Code sections 88014, 88017, 88117, and 88127,

WHEREAS, on or before March 15, 2026, the Superintendent/President or her designated
representative served notices to the appropriate classified employees (including those named in this
Resolution, below) that it has been recommended that each of their services will not be required for the
2026-2027 academic year, pursuant to Education Code sections 88017, and informing each of their right
to a hearing to determine if there was cause for not reemploying them for the 2026-2027 academic year
and that if they did not request a hearing they “waive my right to a hearing and no further appeal process
will occur”;

WHEREAS, some of the classified employees named below did not file any request for hearing or
Notice of Participation, or withdrew their request to participate in the hearing in this matter, and thereby
waived their right to a hearing;

WHEREAS, various employees requested a hearing and classified employee layoff proceedings
accordingly have occurred pursuant to sections 88017 of the Education Code, with an Administrative Law
Judge having held an evidentiary hearing and then submitting a proposed decision relating to those
proceedings;

WHEREAS, this Governing Board has received and considered the proposed decision of the
Administrative Law Judge (a copy of which is attached hereto as Exhibit A) and any arguments submitted
by or on behalf of the parties regarding that proposed decision;
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WHEREAS, the Education Code provides that this Governing Board shall make the final
determination as to the sufficiency of the cause and disposition;

WHEREAS, the jurisdictional and statutory prerequisites have been satisfied as to the individuals
referenced within this Resolution to the extent required by law and sufficient cause exists for the
termination of the classified employees named in this Resolution below;

WHEREAS, rights to reemployment to those employees entitled to reemployment pursuant to the
Education Code sections shall be provided to the classified employees whose services are terminated in
whole or in part as a result of this layoff;

NOW, THEREFORE, BE IT RESOLVED, that all of the above recitals are true and correct;

BE IT FURTHER RESOLVED, that the Governing Board accepts the proposed decision of the
Administrative Law Judge and adopts the proposed decision (a copy of which is attached as Exhibit A) as the
decision of this Governing Board;

BE IT FURTHER RESOLVED, that the employment with Santa Monica Community College District of
the following employees be and hereby is terminated, effective upon the close of this current academic year
on June 30, 2026 in the following amounts of full time equivalents (FTEs):

Position Eliminated (FTE) Terminated Displacement Notes for Information
Academic Records Evaluator (1.0) Patricia Hernandez Incumbent & Lowest in Seniority
Administrative Assistant | (1.0) Dana Wise Incumbent Beverly Redd-Walker

displaces Dana Wise
Administrative Assistant | (1.0) Cristina Gonzalez Incumbent Did Not Exercise

Displacement Rights
Administrative Assistant | (1.0) Hannah Mock Incumbent & Lowest in Seniority
Administrative Assistant | (1.0) Susan Hudelson Incumbent Carolina Trejo displaces

Susan Hudelson

Brenda Romo Campos

Administrative Assistant | (1.0) Brenda Romo Campos Incumbent Michelle Harrison displaces

Administrative Assistant | (1.0) Stephanie Fong Incumbent Edna Flores displaces
Stephanie Fong

Administrative Assistant Il (1.0) Sheldon Morley Incumbent Did Not Exercise
Displacement Rights

Administrative Assistant Il (1.0) Erica Adams Jones (AAl) Incumbent Theresa Tang displaces
Nancy Alfaro (AA2). Nancy Alfaro
displaces Erica Adams Jones (AAI)

Administrative Clerk (1.0) Cindy Kelly Incumbent & Lowest in Seniority
Custodian (1.0) Ghared Locke Incumbent & Lowest in Seniority
Custodian (1.0) Victor Clements Incumbent & Lowest in Seniority
Custodian (1.0) Elijah Arnold Incumbent & Lowest in Seniority
Custodian (1.0) Mamie Humphery Incumbent & Lowest in Seniority
Enterprise Business Services Clerk Sandra Granados Incumbent & Lowest in Seniority

(1.0)

Financial Aid & Scholarships Angela Lee (AA2) Incumbent Sandra Hernandez displaces
Specialists (1.0) Angela Lee (AA2)

Grounds Worker (1.0) Calixto Morales Incumbent & Lowest in Seniority
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Human Resources Specialist (1.0)

Robert Wimley (Mail
Services Worker 1)

Incumbent Kristine Herra displaces Luis
Gallego (AAZ2). Luis Gallego displaces
Robert Wimley (Mail Services Worker 1)

Instructional Tutor - English

Benjamin Van Howe

Incumbent & Lowest in Seniority

Instructional Tutor - English

Andrew Liu

Incumbent & Lowest in Seniority

Instructional Tutor - English

Cristina Arsene

Incumbent & Lowest in Seniority

(-5
(-5
(-5
(:5)

Instructional Tutor - English

Sarah Rapson

Incumbent & Lowest in Seniority

Instructional Tutor - Math (1.0)

Ryan Ta

Incumbent & Lowest in Seniority

Instructional Tutor - Math (1.0)

Lorraine Diaz

Incumbent & Lowest in Seniority

IT Project Analyst (1.0)

Alice Gheorghiu
(Programmer Analyst)

Incumbent Brian Pena displaces Alice
Gheorghiu (Programmer Analyst)

Lead Custodian (1.0)

Maribel Cueva
(Custodian)

Incumbent Jermaine Carter displaces
Maribel Cueva (Custodian)

Library Assistant (1.0)

Alexandra Cruz

Incumbent & Lowest in Seniority

Media Resources Assistant (1.0)

Carla Brown

Incumbent & Lowest in Seniority

Media Resources Assistant (1.0)

Randall Taylor

Incumbent & Lowest in Seniority

Media Resources Assistant (1.0)

Ann Mirsky

Incumbent & Lowest in Seniority

Multimedia Specialist (1.0)

Henrique Sertao
(Information Technology
Specialist)

Incumbent Jeffrey Caffrey displaces
Henrique Sertao (Information
Technology Specialist)

Outreach and Recruitment Specialist
(1.0)

Kiyana Mohammadi
(Disabled Student
Services Assistant)

Incumbent Patrisia Diaz Maldonado
displaces Kiyana Mohammadi (Disabled
Student Services Assistant)

Painter (1.0)

Antonio Sanchez

Incumbent & Lowest in Seniority

Parking Enforcement Officer (1.0)

Gayle Hudson

Incumbent & Lowest in Seniority

Parking Enforcement Officer (1.0)

Bharose Dindial

Incumbent & Lowest in Seniority

Plumber (1.0)

Nieves Perez

Incumbent & Lowest in Seniority

Research and Planning Analyst (1.0)

Rebecca Pena

Incumbent & Lowest in Seniority

Research and Planning Analyst (1.0)

Anne Marre Bautista

Incumbent & Lowest in Seniority

Senior Reprographics Technician
(1.0)

Warren Cancilla

Incumbent Did Not Exercise
Displacement Rights

Senior Student Services Specialist -
International (1.0)

Suong (Sylvia) Nguyen

Incumbent Did Not Exercise
Displacement Rights

Student Services Clerk (1.0)

Denise Sturgis

Incumbent Did Not Exercise
Displacement Rights

Student Services Specialist (1.0)

Yomira Lopez

Incumbent Janet Kleinman displaces
Yomira Lopez.

Switchboard Operator (1.0)

Christine Cadena

Incumbent & Lowest in Seniority

Switchboard Operator (1.0)

Michele Toomey

Incumbent & Lowest in Seniority

Tutoring Coordinator - Business (1.0)
Campus Store Manager (1.0)

Deja Gateward
Elease Juarez

Incumbent & Lowest in Seniority
Incumbent Did Not Exercise
Displacement Rights
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BE IT FURTHER RESOLVED, that each of the above employees in the immediately
preceding section be given appropriate notice by the Superintendent or her designee of the
termination of each’s services to the extent reflected above, with such notice being given on or
before May 15, 2026, in the manner prescribed by law;

BE IT FURTHER RESOLVED, that reemployment rights be afforded to terminated
employees and employees who displace into a lower position in accordance with and to the
extent applicable by the Education Code, if and when reemployment is available;

BE IT FURTHER RESOLVED that these decisions are effective immediately and that the
Superintendent/President or her designee take such actions as are necessary and appropriate
to implement these decisions, including giving appropriate notices to those classified employees
referenced or listed above of the termination of their services, with those notices being given
in the manner prescribed by law.

PASSED AND ADOPTED at a regular meeting of the Board of Trustees of the Santa
Monica Community College District on this 5™ day of May, 2026.

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:
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BOARD OF TRUSTEES ACTION

Santa Monica Community College District May 5, 2026

MAJOR ITEMS OF BUSINESS

RECOMMENDATION NO. 30

SUBJECT: ANNUAL AUTHORIZATION OF PRIVILEGES FOR THE STUDENT TRUSTEE
SUBMITTED BY: Superintendent/President
REQUESTED ACTION: It is recommended that the Board of Trustees authorize the continuation of

privileges for the student trustee in accordance with Board Policy 2015 and
Education Code Section 72023.5.

1. The student trustee may make and second motions.

2. The Student Trustee is entitled to an advisory vote which shall be
cast before the rest of the Board of Trustees and be recorded as
such in the official minutes. The vote shall not be included in
determining the vote required to carry any measure before the
Board.

3. The student trustee may receive compensation up to the amount
prescribed by Education Code Section 72425 and Board Policy.
The term of compensation for the student trustee shall run from
June through May.

SUMMARY: Education Code Section 72023.5 states that Board action to determine
the privileges of the student trustee is required each year by May 15%
for the succeeding year.

Rights and responsibilities dealing with term, closed sessions and
conference attendance are included in Board Policy 2015.

MOTION MADE BY:
SECONDED BY:
STUDENT ADVISORY:
AYES:

NOES:
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BOARD OF TRUSTEES INFORMATION

Santa Monica Community College District May 5, 2026

INFORMATION ITEM NO. 31

SUBJECT: MEETING OF THE CITIZENS’ BOND OVERSIGHT COMMITTEE, APRIL 15, 2026

A meeting of the Santa Monica Community College District Citizens” Bond Oversight Committee (CBOC)
was held on Wednesday, April 22, 2026 at 12 p.m. in the Student Services Center (SSC 396) at Santa
Monica College, 1900 Pico Blvd, Santa Monica, California.

l. CALL TO ORDER - 12:03 p.m.

2. ROLL CALL — Members of the Citizens’ Bond Oversight Committee
Anne Plechner, Chair — Present
Elaine Polachek, Vice-Chair — Present
Suleman Adeyemi — Present
Michael Dubin — Absent
Sanjeev Jain — Absent
Patrick Migliazzo — Absent
Patricia Nakao — Present
Maury Pearl — Present - Just Cause Exemption
Katherine Reuter — Present
Carolyn Jia — Absent

CBOC Support Staff Present

Chris Bonvenuto, Vice President, Business and Administration

Don Girard, Senior Director, Government Relations and Institutional Communications
John Greenlee, Director, Facilities Finance

Yu-Ngok Lo, Director, Facilities Planning and Construction (Interim)

Olinka Rodriguez, Citizens’ Bond Oversight Committee Coordinator

3. APPROVAL OF MINUTES OF CBOC MEETING, JANUARY 28, 2026
Motion was made by Elaine Polachek and seconded by Patricia Nakao to approve the minutes of the
Citizens’ Bond Oversight Committee meeting held on January 28, 2026. Minutes were approved.

4, INFORMATION — EXPIRING TERM OF MEMBERS OF THE CITIZENS’ BOND OVERSIGHT COMMITTEE
The term of the following members of the Citizens’ Bond Oversight Committee are expiring effective
June 30, 2026. They are eligible for reappointment:

e Suleman Adeyemi
e Patricia Nakao
e Maury Pearl

5. REPORTS and DISCUSSION
Bond Projects Website
https://www.smc.edu/administration/governance/citizens-bond-oversight-committee/index.php
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A. Bond Construction Projects

e Art Complex — 14% Street/Pico Blvd.
Construction is ongoing with the utility trenching for electric conduits and piping installation.
The skylights will provide generous natural light throughout the art display areas. The door
and window framing has been completed and the offices have been painted. The estimated
completion date for this project is December 2026.

e Gender Neutral Restroom Building — The project is progressing with the steel framing almost
completed. The restrooms will include fully enclosed individual restroom stalls.
The estimated completion date for this project is December 2026.

e Track & Field and Scoreboard Replacement — The turf and resurfaced track is completed. The
scoreboard is still being installed.
The estimated completion date for this project is April 2026.

e Bundy Campus Tennis/Pickleball Courts — Construction began in early 2026 with excavation

at the construction site. The grading and elevation are in progress.
The estimated completion date for this project is May 2027.

B. AAandV Budget Summaries and Bond Sales Expense Reports

The SMC Bond Capital Construction Budget Summary as of March 31, 2026 reports the following:

Measure U Budget: $160,000,000
Measure S Budget: $143,500,000
Measure AA Budget: $295,000,000
Measure V Budget: $345,000,000
Interest: $56,427,282
Other Funding Received: $86,903,413
Other Funding Pending: $2,861,130
Total Budget: $1,089,691,825
Estimate at Completion: $1,089,691,825
Bond Funds Remaining: $ 128,763,900

e Measure AA: Total Measure AA Expenditures as of March 31, 2026 were $292,621,343;
total remaining funds are $2,374,485.

e Measure V: Total Measure V Expenditures as of March 31, 2026 were $218,610,585; total
remaining funds are $126,389,415.

e The Bond Sales/Expense Report
Indicates total bond amounts, bond issue dates/amounts unsold bond amount and total
available as of March 31, 2026.

Total Bond Program: $640,000,000
Total Bonds Issued: $639,995,828
Total Expenses: $511,231,928
Total Available Remaining:  $128,763,900
Total Unsold Bond: S 4,171

C. SMC Bond Program — Contractor List as of March 31, 2026

D. Contractors List as of March 31, 2026
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E. 9-Month Period Ending March 31, 2026

e Measure AA: Total Measure AA Expenditures for the 9-month period ending
March 31, 2026 were $589,886.

e Measure V: Total Measure V Expenditures for the 9-month period ending
March 31, 2026 were $15,013,717.

SCHEDULE OF MEETINGS, 2026-2027

Wednesdays at 12:00 p.m.
April 22, 2026
July 15, 2026
October 21, 2026
January 27, 2027

ADJOURNMENT — 12:58 p.m.
The next meeting of the Citizens’ Bond Oversight Committee will be held on
Wednesday, July 15, 2026 (Student Services Center Building - 396).

Current information on all bond construction projects is available at:
http://smcbondprojects.com and at http://www.smc.edu/CBOC
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BOARD OF TRUSTEES ADJOURNMENT

SANTA MONICA COMMUNITY COLLEGE DISTRICT May 5, 2026

XIll. BOARD COMMENTS

XIV. ADJOURNMENT

The meeting will be adjourned in memory of Petrita “Petey” Moye, mother of Kennisha Green,
DSPS classified employee and CSEA Representative.

The next regular meeting of the Santa Monica Community College District Board of Trustees will
be held on Tuesday, June 2, 2026 at 6 p.m. (5 p.m. if there is a closed session) in the Santa Monica
College Board Room (Business Building Room 117) 1900 Pico Boulevard, Santa Monica, California.
This meeting will be held in-person and via Zoom Webinar to allow for remote attendance.
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8. As to Ms. Gomez, she is not subject to layoff according to the District's
own evidence. As to all other respondents, the District's proposed layoffs comply with

the seniority requirements of the Education Code.

. Ms. Ordaz’'s concerns about the lack of finality with respect to which
employees will be laid off do not justify delaying or overturning the District's layoff
process. The proposed layoffs are subject to strict deadlines in the Education Code,

and those deadlines necessitate proceeding with the layoff process at this time.

10.  Given these considerations, the order below is the recommended

disposition of the Statements of Reduction in Force.

ORDER

11.  The Statements of Reduction in Force are sustained as to the following
respondents: Nancy Alfaro, Cristina Arsene, Aldo Bobadilla, Carla Brown, Pedro Curiel
Lopez, Wilmer De Los Santos, Alysha Deluna, Robert Devine, Hadass Elnathan, Robert
, Escobar, Alice Gheorghiu, Travis Grant, Gustavo Gutierrez, Rico Gutierrez, Faby
Hernandez, Patricia Hernandez, Sandra Hernandez, Edgar Hernandez Solis, Kristine
Herrera, Dwayne lles I, Anthony Johnson, Janet Kleinman, Matt Larcin, Yomira Lopez,
Paul Lucero, David Mendoza, Calixto Morales, Brian Pena, Beverly Redd-Walker,
Henrique Sertao, Theresa Tang, Randall Taylor, Trang Tran, Jason Trinh, Demeryst
Upshaw, Erin Vanhemelrijck, Jesus Vargas, Robert Wimley, Dana Wise, Tracy
Beidelman, Lisa Davis, Hector Gutierrez, Wendy Liu, Stacy Neal, Daniel Phillips, Mario

Samano, and Paul Trautwein.

12.  Notice may be given to the above respondents that their services will not
be required for the upcoming college year.
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13.  The District Statements of Reduction in Force are overruled as to

respondents Johnnie Adams, Chiquita Brown, Daniella Gomez, Sonya Patterson, and

7L ple_
paTe: 04/27/2026 Thomas Heller (Apr 27, 2026 18:07:11 GMT+2)

THOMAS HELLER

Bryan Wilson.

Administrative Law Judge

Office of Administrative Hearings
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