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Goals of this Workshop

2

2



11/30/21

2

GOALS OF THE WORKSHOP
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Goal of the workshop is to give attendees a basic understanding of
Perkins Core indicators:

● Overview of Federal & State Negotiating of Core Indicators

● Why College Program Receiving Title I-C Funding Must
Review & Improve Core Indicators

● Resources Provided for Understanding of Perkins and Core
Indicators

● Overall understanding of the analyzing the core indicator
system and using for course and program improvement
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Accountability
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PERKINS IV & V ACCOUNTABILITY

Pursuant to Section 123(b) of the Act, state agencies are required 
to:

� Negotiate  yearly core indicator targets with Districts 
receiving Title I-C allocations;

� Yearly evaluation of established performance targets; 

� For those failing to meet performance targets follow-up on 
program improvement plans; and 

� Consider technical assistance or sanctions for those 
Districts not meeting performance target for 3 consecutive 
years
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Core Indicators PERKINS V

(B) Core indicators of performance for CTE concentrators at the postsecondary level.—Each
eligible agency shall identify in the State plan core indicators of performance for CTE
concentrators at the postsecondary level that are valid and reliable, and that include, at a
minimum, measures of each of the following:

(i) The percentage of CTE concentrators who, during the second quarter after program
completion, remain enrolled in postsecondary education, are in advanced training,
military service, or a service program that receives assistance under title I of the
National and Community Service Act of 1990 (42 U.S.C. 12511 et seq.), are
volunteers as described in section 5(a) of the Peace Corps Act (22 U.S.C. 2504(a)),
or are placed or retained in employment.

(ii)The percentage of CTE concentrators who receive a recognized postsecondary
credential during participation in or within 1 year of program completion.

(iii) The percentage of CTE concentrators in career and technical education programs and
programs of study that lead to non-traditional fields.
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2020-21 Negotiated Rates
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3.
Perkins Accountability 
Definitions
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SAM Codes
Every course offered by a college/district is assigned a TOP code by the
college/district based on the content of the course and a corresponding State
Accountability Model (SAM Priority Code A, B, C, or D)

What are SAM Codes?

Why were they designed?

What purpose do they serve?

Ø MIS Data Element Dictionary (data element name - course SAM priority
codes)

A. Apprenticeship

B. Advanced Occupational (not limited to apprentices)

C. Clearly Occupational (but not advanced)

D. Possibly Occupational

E. Non-Occupational
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TOP Codes

Every course offered by a college/district is assigned a TOP
code based on the content of the course.

What are Top Codes?

Why were they designed?

What purpose do they serve?
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Core Indicator Definitions

● Concentrator

● Life Long Learner

● Persisters

● Completer

● Leaver

● Transfer Prepared
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CORE INDICATOR – SPECIAL POPULATIONS

Core Indicator Negotiations and what happens if negotiated levels do not meet the 
90% mark remain the same as Perkins IV.
Perkin Special Populations have had two name changes and three new populations:
Ø Individuals w Disabilities
Ø Economically Disadvantaged
Ø Non-traditional Fields
Ø Single Parents (Including single pregnant woman)
Ø Out of Workforce Individuals (Used to be Called Displaced Homemaker)

Ø English Learners (Used to be Called Limited English Proficient)

Ø Homeless Individuals (New)
Ø Youths who have aged out of the foster care system (New)
Ø Youth w parents in the armed forces and on active duty (New)
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4.
Analyzing Core Indicator 
Data
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Analyzing Core Indicator Data
▸ If granted Perkins IV funding within a 2-6 digit TOP Code

analyzing core indicator data is a requirement.
▸ If core indicator data is beneath the College negotiated rate the

program will describe the issues and indicate how those issues
will be addressed.

▸ If there are few to no concentrators within the data then size,
scope and quality must be addressed.

▸ If the limited English proficient population is large at the
college but few to no concentrators make it into the cohort, this
must be reviewed.
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Reasons for Odd Data or No Data
▸ The Program is New

▸ The Program is Offered in Non-Credit Only

▸ The program is small and SAM C courses are not offered every 
year

▸ The program recently had a TOP Code change

▸ The courses and/or the certificate were miscoded

▸ Miscoded programs were corrected, but we are still waiting for 
reports to be updated, or 

▸ The program is interdisciplinary [core courses are outside the 
TOP code of the program or will only have completers 
(certificates and degrees)].
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What to Look for in Core Indicators
▸ Duplicative & Non-Duplicative Headcount Ratio
▸ Non Duplicative Count and Concentrator
▸ What is the non-traditional gender?
▸ Concentrator/Non-Traditional Ratio
▸ Concentrator 3 Non-Traditional Participant Breakdown
▸ Size, Scope, Quality
▸ Limited English Proficient Ratio to College 

Demographics
▸ How are Students Doing in the 3 Core Indicators
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18https://misweb.cccco.edu/perkinsV/Core_Indicator_Reports/
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Resources
▸ Perkins IV Core Indicator Cohort Definitions and Methodology

Methodology for Perkins IV (Revised 1/11/12)

▸ Data Element Dictionary
SAM Codes

▸ Taxonomy of Programs (TOPs)
TOPs Codes
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QUESTIONS

Contact Information: 
BUSINESS PHONE 1(916)613-7124
BUSINESS E-MAIL 
robin.harrington@comcast.net
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https://www.cccco.edu/-/media/CCCCO-Website/About-Us/Divisions/Division-of-Workforce-and-Economic-Development/Career-Education-Practices/Perkins-IV/Core-Indicators/Files/Perkins_IV_Core_Indicator_Cohort_Definitions_Selection_Methodology_and_Report_Specs_revised-2012.doc?la=en&hash=88136ACB976004A22E5DE596519855159ED56C7A
https://www.cccco.edu/-/media/CCCCO-Website/About-Us/Divisions/Educational-Services-and-Support/Academic-Affairs/What-we-do/Curriculum-and-Instruction-Unit/Files/cb09_pdf.ashx?la=en&hash=BF20E2A6EFE5CC0800AEBFB851541ADBCCD95996
https://www.cccco.edu/-/media/CCCCO-Website/Files/Educational-Services-and-Support/x_topmanual6200909corrected12513ada.pdf

