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Election & Rules

Environmental Affairs scope

Equity & Diversity Institutional effectiveness is the extent to which the college meets its mission and

goals. The Institutional Effectiveness (IE) Committee is responsible for:
Finance

e reviewing data metrics and other information assessing institutional
Flexible Calendar Activities Guidelines ]
effectiveness,
Information Services * making recommendations to DPAC to identify college priorities and institutional

planning based on analyses of the college’s performance on the IE metrics

Institutional Effectiveness -

against target goals and institution-set standards; and,
Legislative + providing input on the data to be included in the program review process.
Modalities Committee All committee work is done with the purpose of improving institutional quality,

o student equity, and success.
Personnel Policies

Professional Development

Functions

Professional Ethics & Responsibilities

, « Recommends relevant institutional effectiveness (IE) and equity metrics to
Program Review

collect based on institutional priorities and initiatives.

Sabbaticals, Fellowships, and Awards e Participates in the goal-setting process for IE metrics and student equity metrics.

e ¢« Monitors performance on IE and equity metrics against target goals and

institution-set standards.

StdentATHNS e Advises the Program Review and Curriculum Committees and departments on

Student Instructional Support issues related to outcomes assessment and program evaluation to ensure

processes are integrated with college-wide goals, initiatives, and metrics.

Student Relief Fund
AR * Supports departments and units in equitizing outcome statements and

New Faculty Committee assessment pProcesses.



