Spring 2015 Professional Development Day
Q1 Please tell us your employment

category.

Answered: 117 Skipped: 2

Full-time
faculty

Part-time
faculty

Academic
Administrator

Other
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Answer Choices Responses
Full-time faculty 64.96%
Part-time faculty 27.35%
Academic Administrator 5.98%
Other 1.71%
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Q2 Please rate the following:

Answered: 119 Skipped: 0

Opening Session

0 0.2 0.4 0.6 0.8 1 1.2 14 1.6 1.8 2
Excellent Above Average Average Below Average Poor N/A Total Weighted Average
Opening Session 47.06% 32.77% 10.92% 1.68% 0.84% 6.72%
56 39 13 2 1 8 119 1.68
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Q3 Please rate the workshop you attended
for the 10:30 - 11:50 session.

Answered: 110 Skipped: 9
Rating

Addressing
Disruptive a... =

Creating a
Healthy...

Interactive
Lecture...

I
. I
LA HiTECH-
Career Pathw... r—

.. |
Motivating,
Engaging, an... ™

What SMC
Students are...

0%  10% 20% 30% 40% 50% 60% 70% 80% 90%

Excellent [ Above Average Average [ Below Average (i Poor
N/A
Rating
Excellent = Above Average Below
Average Average

Addressing Disruptive and Dangerous Student Behavior in the 60.71% 7.14% 10.71% 3.57%
Classroom 17 2 3 1
Creating a Healthy Academic Workplace 40.00% 10.00% 0.00% 0.00%
4 1 0 0
Interactive Lecture Strategies 28.00% 28.00% 28.00% 0.00%
7 7 7 0
LA HITECH- Career Pathways into the Future 17.65% 29.41% 17.65% 0.00%
3 5 3 0
Motivating, Engaging, and Empowering Students to Learn 51.02% 32.65% 6.12% 2.04%
25 16 3 1
What SMC Students are Learning 28.57% 0.00% 0.00% 0.00%
2 0 0 0
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100%

Poor

0.00%

0.00%

0.00%

5.88%

0.00%

0.00%
0

N/A

17.86%

5

50.00%
5

16.00%
4

29.41%

8.16%

71.43%
5

Total

28

10

25

17

49
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Q4 Please rate the workshop you attended
for the 1:00 - 2:20 session.

Rating
Accreditation: ss——
Through the...

And the SMC s
Survey Says... m—
Corsair s
Digitization
Fun and Games

and...Learning!

Introduction s
to the @ONE...

Answered: 101

Master
Teachers:...

Raising

Standards to...

Skepticism
Across the...

SMC Tech
Mentors Program

The Limits and ==
Possibilitie...
To the Library
and Beyond!

Unlawful
Discriminati...

0%  10% 20%

30%

Excellent [ Above Average

N/A

Rating

Accreditation: Through the Looking Glass

And the SMC Survey Says...

Corsair Digitization

Fun and Games and...Learning!

Introduction to the @ONE Training

Master Teachers: Producing Authentic Engagement

Raising Standards to Improve Student Success in Numbers-

based Courses

Skepticism Across the Curriculum

Excellent

40.00%

2

50.00%
6

20.00%
1

50.00%
8

60.00%

20.00%

42.86%
3

27.27%
3

40%

Average

Skipped: 18

50%

Above
Average

20.00%
1

16.67%
2

20.00%
1

25.00%
4

10.00%

33.33%

28.57%
2

36.36%
4

4713

60% 70%

Average
0.00%
0

8.33%
1

20.00%
1

12.50%

2

0.00%

33.33%

0.00%

0.00%

80% 90% 100%

) Below Average [} Poor

Below
Average

0.00%

0

0.00%

0.00%

6.25%

0.00%

0.00%

0.00%

9.09%

Poor

0.00%

8.33%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%
0

N/A

40.00%

2

16.67%
2

40.00%
2

6.25%

30.00%

13.33%

28.57%

2

27.27%
3

Total

12
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10

15

11
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SMC Tech Mentors Program
The Limits and Possibilities of Schooling in an Unequal
Society

To the Library and Beyond!

Unlawful Discrimination & Sexual Harassment Prevention

30.00%
3

76.92%
20
50.00%

0.00%
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40.00%
4

3.85%
1

0.00%
0

0.00%
0

0.00%
0

11.54%
3

0.00%

0.00%

10.00%
1

0.00%

0.00%

0.00%
0

0.00%

0.00%

0.00%

0.00%
0

20.00%
2

7.69%

50.00%
3

100.00%
2

10

26



Rating

Addressing Disruptive and Dangerous Student Behavior in the

Classroom

An Ignition for Better Cognition: Using Movement to Enhance

Spring 2015 Professional Development Day

Q5 Please rate the workshop you attended
for the 2:30 - 3:30 session.

Answered: 96 Skipped: 23

Addressing
Disruptive a...
An Ignition
for Better...

Bed, Bath
(England), a...

Campus Safety
Update

Communicate
Better with...

Experiential
Learning: Wh...

From Safari to
Significance...

GRIT
Mini-Grants:...
Improving
Student...

Money, Money,
Money — The ...

Reflections on
the Faculty...

Learning at Every Age

Bed, Bath (England), and Beyond: My Year Away from SMC

Campus Safety Update

Communicate Better with Students through Storytelling

Experiential Learning: Why the Real World Makes the Best

Classroom

From Safari to Significance: Study Abroad in South Africa

GRIT Mini-Grants: Reporting Back

Rating
I
I
———
|
I
|
[
I
N
0%  10% 20% 30% 40% 50%
Excellent [ Above Average Average
N/A
Excellent Above
Average
58.82% 23.53%
10 4
50.00% 21.43%
7 3
40.00% 10.00%
4 1
57.14% 0.00%
4 0
27.78% 27.78%
5 5
63.16% 10.53%
12 2
60.00% 0.00%
3 0
12.50% 12.50%

1
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1

60% 70%

0 Below Average

Average
11.76%
2

0.00%
0

20.00%
2

14.29%
1

16.67%

10.53%

0.00%
0

37.50%
3

80% 90% 100%
@ Poor
Below Poor
Average

0.00% 0.00%

0 0

7.14% 0.00%

1 0

10.00% 0.00%

1 0

0.00% 0.00%

0 0

11.11% 11.11%

2 2

5.26% 0.00%

1 0

0.00% 0.00%

0 0

0.00% 12.50%

0 1

N/A

5.88%

21.43%
3

20.00%
2

28.57%
2

5.56%

10.53%

40.00%
2

25.00%
2

Total
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Improving Student Participation with iPad Apps

Money, Money, Money — The SMC Foundation is the Source

Reflections on the Faculty Summer Institute

40.00%
2
0.00%

22.22%

7113

0.00% 0.00%
0 0

50.00% 0.00%
2 0

33.33% 22.22%
3 2

20.00%

0.00%

0.00%

0.00%

0.00%
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2
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2
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Spring 2015 Professional Development Day

Q6 Are there any workshops that you would
like to see repeated in the Fall?

Answered: 49 Skipped: 70

Responses

More Pedro

Bill Selby can come back anytime. Yes, more tecnhology. Need to keep us abreast of changing laws, too.
Addressing Disruptive And Dangerous Student Behavior In The Classroom.

Bring back that keynote speaker! He will be at UCLA.

Noguera - all

What SMC students are learning

Ignition for Cognition. Movement is the perfect antidote to fanny fatigue.

| would like to see some hands on computer workshops that | can use it for my class.

Motivating, Engaging, and Empowering Students to Learn Addressing Disruptive and Dangerous Student

Behavior in the Classroom Rating menu --An Ignition for Better Cognition: Using Movement to Enhance Learning

at Every Age

Continue workshops that improve teaching.

Anything Dr. Noguera has to say.

Communicate Better with Students through Storytelling
motivating engaging & empowering students

Motivating, Engaging and Empowering Students to Learn
Interactive Lecture Strategies

Ignition for better cognition

yes, please , i would like to see more of : An Ignition for Better Cognition: Using Movement to Enhance Learning
at Every Age" workshop series.

Addressing Disruptive and Dangerous Student Behavior in the Classroom

Using games in classroom: integrity and civility; using community exper to promote learning
Current tech.

Bring Dr. Noguera back.

Not of the ones | saw

Campus Safety

More teaching demonstrations; fewer pseudo-science presentations and speakers who deal in platitudes.
Both the speakers you brought in were great.

There were so many that | think | would have liked to attend but there just wasn't time! :)
Dr. Noguera and the FSI. More people need to attend the FSI workshops!!

Plan B -ideas and Models for Creative Retirement

The Addressing Disruptive and Dangerous Student Behavior workshop was great. This is a valuable workshop
and it would be worth offering again.

Storytelling, dealing with disruptive students, ignition for cognition, iPads, skepticism, master teachers,

8/13

Date

3/30/2015 1:28 PM

3/25/2015 6:11 PM

3/25/2015 1:46 PM

3/24/2015 4:01 PM

3/24/2015 2:47 PM

3/24/2015 11:15 AM

3/24/2015 9:57 AM

3/23/2015 8:18 PM

3/23/2015 5:36 PM

3/23/2015 3:47 PM

3/23/2015 1:01 PM

3/23/2015 10:29 AM

3/23/2015 7:37 AM

3/22/2015 9:25 PM

3/22/2015 8:39 PM

3/22/2015 6:45 PM

3/22/2015 3:56 PM

3/22/2015 3:41 PM

3/22/2015 12:42 PM

3/22/2015 12:41 PM

3/22/2015 11:34 AM

3/22/2015 10:52 AM

3/21/2015 6:57 PM

3/21/2015 4:34 PM

3/21/2015 2:51 PM

3/21/2015 2:47 PM

3/21/2015 2:32 PM

3/21/2015 1:58 PM

3/21/2015 11:57 AM

3/21/2015 11:56 AM
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What SMC Students are Learning

Sexual harassment

Experiential Learning Ignition/Cognition + handouts Fun & Games Limits &B Possibilities
Reflections on Faculty Summer Institute/Study Abroad/Storytelling

A longer version of interactive lecture techniques (or a "Part Two"). We ran out of time.
Workshops on reading apprenticeship and active learning strategies

SMC Tech Mentors Program, LA HiTech, Reflections on the Faculty Summer Institute
The SMC Foundation is the Source

Since | had to decide between the presentations at 1PM, could you repeat Master Teachers: Producing Authentic
Engagement and SMC Tech Mentors Program?

Van Brynt

healthy academic workplace environment on bullying and the psycho dynamics. Should be required for
administrators

Addressing Disruptive and Dangerous Student Behavior, and any workshop on student equity.

| enjoyed Dr. Noguera's opening talk and his 10:30am session focused on fostering student equity in the
classroom. | would like to see additional workshops that provide tangible strategies for closing the equity gap for
African American and Latina/o students at SMC.

Experimental learning
Accomodating students with disabilities.

More workshops that help faculty in number based classes with mandated course skill based objectives that
leave very little flexibility in timing

Addressing Disruptive and Dangerous Student Behavior in the Classroom

Creating a Healthy Academic Workplace - Although, the people who really need to attend the workshop likely
would not go!

Any. The selections seemed great, though | only attended the 3 by Dr Noguera and Dr Van Brunt. | would gladly
go to the others in the future.
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3/21/2015 11:25 AM

3/21/2015 10:09 AM

3/21/2015 9:32 AM

3/21/2015 9:31 AM

3/21/2015 6:45 AM

3/20/2015 11:53 PM

3/20/2015 11:19 PM

3/20/2015 9:58 PM

3/20/2015 7:59 PM

3/20/2015 7:14 PM

3/20/2015 6:34 PM

3/20/2015 6:33 PM

3/20/2015 6:29 PM

3/20/2015 5:20 PM

3/20/2015 5:20 PM

3/20/2015 5:13 PM

3/20/2015 5:04 PM

3/20/2015 5:00 PM

3/20/2015 4:58 PM
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Q7 Please share any comments on this
professional development day, on the
workshops you attended, or suggestions
for future workshops:

Answered: 66 Skipped: 53

Responses

No protein left for lunch for many of us who were not first in line.
Best ever.

Great Workshops and great variety of subjects!

The workshops that | attended at 1 (The Limits and Possibilities of Schooling in an Unequal Society) and 2:30 (An
Ignition for Better Cognition), which are not listed above, were also very good.

Thanks for the chairs instead of bleachers! Content was good, and the variety of workshops is good. There were
several | would have liked to attend.

| like Pedro Noriega presentation. | wanted to attend to other presentations on the same time that he was
presented. It would have been better to have a longer opening and have him talk than having him for short
presentations since we are missing other good presentations also.

It's getting better every year. The President's remarks had set the stage for the day. A real joy, thank you

Overall, the day was above average, with some excellent moments. Noguera was inspiring and the workshops
were all relevant. Maybe a workshop with students describing their experiences with teachers they consider
excellent, good, and needs improvement.

A panel of Special and grant funded programs repeated in all 3 sessions so that more employees know what
these progrms do.

Opening segment could better be served if we could have discussion between administration, staff, and teachers
about issues in making SMC a better teaching institution. Would like to see more workshops on improving
teaching. The food this time was great

Keynote speakers often set up a nice rosy scenario for us to aim at. This scenario is one most of us embrace.
The difficulty comes in achieving it, and typically this is the area that is least developed. The effect is that the day
sort of puffs us up and makes us all think--good--we all agree and we're moving along--but in reflection, we have
little to take away to move us further along toward, in this case, equity. | think future professional development
could be more hands on in some ways. Such an approach might involve more exchange of assignments--or
sharing of problems, issues, approaches to class work.--Gordon Dossett

I would like the "workshops" to be more interactive and productive: a "workshop" is where something is created.
Perhaps we can use this time to implement or practice new ideas rather than simply communicate information. In
addition, | would like to have more opportunities to build relationships with colleagues from across the College.
Could we have the option do more fun, interactive activities? | think better relationships will help us work better as
a team to support students. Sometimes this happens best in more informal settings. Maybe we need to get away
from the lecture rooms on campus and be more innovative about the venues, content, and purpose of these
events. While it is useful to hear external speakers and learn more about developments at SMC, | think there is a
missed opportunity to have some fun together, develop relationships, and strengthen the whole community.
Finally, | really missed the student voice...can we work WITH students instead of talking ABOUT them? Can we
play together to improve learning together?

Great day overall.
all very good
| would have enjoyed more techniques from the speaker

more practical ones, e.g., STRS Retirement, Medicare
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Date

3/30/2015 1:28 PM

3/25/2015 6:11 PM

3/25/2015 1:46 PM

3/24/2015 3:56 PM

3/24/2015 9:57 AM

3/23/2015 8:18 PM

3/23/2015 5:36 PM

3/23/2015 3:47 PM

3/23/2015 1:01 PM

3/23/2015 10:29 AM

3/23/2015 10:28 AM

3/23/2015 10:09 AM

3/23/2015 9:14 AM

3/23/2015 7:37 AM

3/22/2015 9:25 PM

3/22/2015 8:39 PM
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Spring 2015 Professional Development Day

Superb PD day. Excellent planning and organization. Inspiring ideas and very inspiring opening speaker.
BRAVO!

Congratulations to PDC committee. This professional development day was very useful and applicable.
Workshop sessions that | attended were very well conducted. Thanks for all your hard work.

Pedro Noguera was awesome. | would love to see him return to SMC!

Addressing affective way to assist athletes in learning inclusive of motivating them to learn... specfically the
approach that has proven affective.

Publish topics in advance to Adjunct Faculty. Will likely get more of us to attend.

| liked the Safari to Significance the best because that was mine! And the students made me very proud. As
usual a wonderful flex day. Thank you all for your incredibly hard work!

Future Workshops: Cross Gender Students-

You folks do a wonderful job!!!! Maybe something on issues to do with when there's racial tension in the
classroom (Even betw black and brown). Language in the classroom... And academic freedom? ( use ofprofanity
on part of faculty and students alike...it is part of culture)

Experts come to tell us how to teach. Dr. Noguera is an engaging and genuine person, but we who spend out
lives in the classroom understand the problems better than he does. Though the stats show we have far to go, we
are doing a serious job competently and passionately. As always, we must all keep trying.

This was one of the best Flex Days | remember since we had students tell their own stories. Dr. Noguera was
inspirational. Greg's skit was entertaining too. Thanks.

Excellent!
Too much sitting - we should not be required to sit for so many hours. The lunch was much better last fall.

This was a nice day. Thanks for organizing it. | wish that some of our own faculty were less preachy, but | guess
they just couldn't help themselves. We don't want or need a speech code ("civility").

| left the "The Limits and Possibilities of Schooling in an Unequal Society" feeling bullied, exhausted, and
traumatized--not because of the speaker, who was excellent, but because the faculty comments part of the
session became a venting opportunity for a handful of angry, destructive, self-appointed spokespersons for
minority issues. The speaker did NOT invite this dynamic actively. | was at that session because | care deeply
about doing my best to serve our minority population, not because | wanted to be told by my colleagues that |
shouldn't have been hired because | have | don't look enough like our minority students. | don't think the speaker
knew what he had signed up for in regard to the present incivility and bullying among our faculty politically. | don't
fault the PDC, but just wanted to let you know my experience. Thank you! Brian Driscoll

As unwieldy as it might be, one of these days we should have flex days that ask more participation of the
attendees. On the equity theme, in particular, we need to ask people to speak and act--to make change. That isn't
going to happen until we show people we are serious about changed behavior, not just good listening.

Pedro Antonio Noguera, Ph.D. outstanding and motivating.

How about some workshops that are a little more fun and not just about stuff | can get at conferences and
seminars during the semester.

Thank you to the PDC for organizing such a great day. This is one of the best I've attended. All the workshops
were great. | especially enjoyed the workshops with Dr. Pedro Noguera

Thank you for another valuable day. Since there are many more workshops than an individual can attend, please
consider making resources (audio/video recordings, PowerPoint Presentations, Notes) from all of the workshops
available to whomever wishes access them soon after Institutional FLEX day.

One of the best speakers we've had in many years. Inspired choice! And the lunch was excellent, too!!

More real safety training - CPR, First Aid, police academy for faculty, etc. But not at the "baby level", but
professional grade workshops with certification at the end, and in the case of the "police academy" perhaps with
certain fitness prerequisites.

So many good offerings. Hard to choose which seminars to attend. Would have loved handouts from the
Ignition/Cognition session. Opening session, especially film, was WONDERFUL.

Please don't run out of food at lunch as happened this time.
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3/22/2015 6:45 PM

3/22/2015 3:56 PM

3/22/2015 3:52 PM

3/22/2015 3:41 PM

3/22/2015 2:44 PM

3/22/2015 1:41 PM

3/22/2015 1:27 PM

3/22/2015 12:42 PM

3/22/2015 12:41 PM

3/22/2015 11:34 AM

3/21/2015 6:57 PM

3/21/2015 4:34 PM

3/21/2015 2:51 PM

3/21/2015 2:47 PM

3/21/2015 2:32 PM

3/21/2015 1:20 PM

3/21/2015 12:19 PM

3/21/2015 11:57 AM

3/21/2015 11:56 AM

3/21/2015 11:25 AM

3/21/2015 11:05 AM

3/21/2015 9:32 AM

3/21/2015 9:15 AM
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Spring 2015 Professional Development Day

Good selection of workshops..... Engaging student participation in classes would be a good topic as always.

We often speak in theoretical terms about the need to help students of color succeed. | think we're all on board
with the idea. How about offering some practical and applied techniques? What are five things | can do, as a
Caucasian faculty member, to help?

There was not a clear tie-in between the civility video and the rest of the opening session, and there didn't seem
to be a context for it.

Something should be presented on Student Learning Outcomes, Academic Senate committees and the Use of
Video Games in the Classroom is something I'd consider presenting in the Fall.

More practical and problem solving workshops like the library one. Less of the same old "this is what your student
are like and how tough it is"-we know, thanks a lot! Above all, please add some physical activity choices and
health related topics.

As always, the day was very well organized, and the lunch was delicious. | especially liked the spinach salad with
strawberries.

The session | attended were great. | really would like to see the college do real work around equity. that is all
compassing of every department on campus.

This was an excellent opportunity to network with full time faculty and staff! As a part-timer, I'm not always sure
what is available to our students. Met a number of people who helped me learn outside of the workshops. | know
it's a lot of work but the committee that planned this day should know that their work is appreciated and it was

Administrative response to bullying is the opposite of what is recommended by the research...and actually makes
things better for the bully and worse for the target.

Thanks to the Professional Development Committee for all their hard work!
The best one so far.

In the future, | would like to see a workshop on how educators can connect with families of our first generation
low income student population so as to foster an authentic supportive and learning environment. | would also like
to see a study skills workshop where instructors can implement learned strategies within the classroom.

When a workshop takes place in HSS 165, there should be multiple sign-in sheets, both at the beginning and at
the end of the session. There is always a huge bottle-neck with everyone trying to sign is as they're leaving.
Better yet, how about the honor system?

Good Noguera workshop, but would like more specific feedback on how to include more concrete techniques.

-Letters of Recommendation -Do's and Don'ts......How not to be overwhelmed...how to set rules to limit number of
letters requested...how to decline requests...how to handle multiple requests to same institution (e.g. SMC
Foundation for scholarships).....review FERPA requirements

Nicely done. Good selection of topics.
Dr Noguero's lectures were practical and interesting.

| think this professional development day was successful because it was filled with workshops that were more
interactive and brought back the meaning & importance of why we come together to meet.

| thought that both of the marquee speakers were excellent. An academic hat trick, more of less.

Morning session is unbearable. Often not useful to someone who is already informed but mainly horrible painful
to sit in those chairs for so long

As a new F/T faculty member | really enjoyed and appreciated this experience.

An outstanding presenter like Pedro Noguera gives the day a positive jolt. | appreciated his thought provoking
opening speech and his workshops.

Excellently planned day! Only issue that | had is that you ran out of chicken and several of us did not get any at
all.

| really loved Dr. Noguera's presentations. | hope we are able to invite him back to SMC again. | also thought the
honor council presentation was excellent!!
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3/21/2015 8:38 AM

3/21/2015 6:45 AM

3/20/2015 11:53 PM

3/20/2015 11:19 PM

3/20/2015 11:00 PM

3/20/2015 9:58 PM

3/20/2015 9:31 PM

3/20/2015 7:59 PM

3/20/2015 6:34 PM

3/20/2015 6:34 PM

3/20/2015 6:33 PM

3/20/2015 6:29 PM

3/20/2015 6:04 PM

3/20/2015 6:04 PM

3/20/2015 6:03 PM

3/20/2015 5:34 PM

3/20/2015 5:20 PM

3/20/2015 5:20 PM

3/20/2015 5:19 PM

3/20/2015 5:13 PM

3/20/2015 5:09 PM

3/20/2015 5:01 PM

3/20/2015 5:00 PM

3/20/2015 4:58 PM
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Dr Noguera was a fantastic speaker and had a lot of excellent information. | would to see him, or Dr Van Brunt,
again!

Please make the opening session shorter in the future. Instead, please add more workshops. Also, please start
and end these sessions earlier. Start at 8am and end at 3pm. Many faculty have to fight traffic back home.

whoops. Ran out of chicken. That was a shame. had to go off campus to get some food.
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3/20/2015 4:58 PM

3/20/2015 4:53 PM

3/20/2015 4:53 PM
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