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Please Note

ACCREDITATION

Santa Monica College is accredited by the Accrediting
Commission for Community and Junior Colleges of the
Western Association of Schools and Colleges, 10 Commercial
Blvd., Suite 204, Novato, CA 94949, telephone: (415) 506-
0234. This institutional accrediting body is recognized by
the Council for Higher Education Accreditation and the US
Department of Education.

STATEMENT OF EQUAL OPPORTUNITY
(OPEN ENROLLMENT)

Santa Monica College is committed to equal opportunity
in all of its academic programs and is in compliance with equal
opportunity standards as required by Federal and State laws
and District policy. Unless specifically exempted by statute or
regulation, all Santa Monica College courses are open to enroll-
ment and participation by any person who has been admitted
to Santa Monica College and meets the course prerequisites.

STATEMENT OF NONDISCRIMINATION

The Santa Monica Community College District is com-
mitted to building an inclusive and diverse environment and
maintains a comprehensive program to ensure that practice
reflects these principles. Diversity within the college environ-
ment provides opportunity to foster mutual awareness, knowl-
edge, and sensitivity, to challenge ingrained stereotypes, and
to promote mutual understanding and respect. The District’s
equal employment opportunity and nondiscrimination poli-
cies are set forth in Board Policies 2405, 2410, 3120-3123,
5220, 5230, and 5530. As set forth in these Board Policies, the
District is committed to equal employment opportunity and
nondiscrimination in the learning and work environments
in accordance with all applicable laws, including, without
limitation, California Code of Regulations, Title 5, § 59300 et
seq., California Government Code §§ 11135-11139.5, the Sex
Equity in Education Act (California Education Code § 66250
et seq.), Title VI of the Civil Rights Act of 1964 (42 U.S.C. §
2000d), Title IX of the Education Amendments of 1972 (20
U.S.C. § 1681), Section 504 of the Rehabilitation Act of 1973
(29 U.S.C. § 794), the Americans with Disabilities Act of 1990
(42 U.S.C. § 12100 et seq.), and the Age Discrimination Act (42
US.C. § 6101).

It is important for students, employees, and others associ-
ated with the College to report concerns about possible viola-
tions of the District's policies regarding equal employment
opportunity and nondiscrimination. If you need information
about the District’s policies or need to report a violation of the
laws listed above, you should contact:

e SMC Human Resources Office, (310) 434-4415 or
hrcomplaints@smc.edu (located on the second floor of the
SMC Administration Building, 2714 Pico Blvd), regarding
any complaint of unlawful discrimination, including
sexual harassment and sexual discrimination; or

e Sandra Burnett, ADA/504 Compliance Officer, (310) 434-
4442 or burnett_sandra@smc.edu (office located in Room

103K of the Admissions/Student Services Complex),
regarding disability discrimination complaints.

Declaracion de no discriminacion

El Distrito de Santa Monica Community College tiene el
compromiso de crear un ambiente inclusivo y diverso y de
mantener un programa comprensivo para asegurarse de que la
practica refleja estos principios. La diversdad entre el ambiente
colegial provée oportunidad para fomentar el conocimiento, la
erudicion, y la sensibilidad mutual, luchar contra los estereoti-
pos arraigados, y promover la comprensién y respeto mutual.
Las reglas del Distrito sobre igualdad de oportunidades del
empleo y de nondiscriminacion se disponen en las polisas
2405, 2410, 3120-3123, 5220, 5230 y 5530. El Distrito estd
comprometido a la igualdad de oportunidades y nondis-
criminacién en los ambientes de la educacién y del trabajo en
acuerdo con las leyes, incluyendo, sin la limitacién, el Codigo
de las Regulaciones de California Titulo 5, § 59300 vy ss.; el
Cédigo de Gobierno de California §§ 11135-11139.5; la Ley
sobre Equidad de Sexo en la Educacién (Cédigo de Educacién
de California § 66250 y ss.); el Titulo VI de la Ley de 1964
sobre Derechos Civiles (42 U.S.C. § 2000d); el Titulo IX de las
Enmiendas de Educacion de 1972 (20 U.S.C. § 1681), Articulo
504 de la Ley de 1973 sobre Rehabilitacion (29 U.S.C. § 794);
la Ley de 1990 sobre Americanos con Incapacidades (42 U.S.C.
§ 12100 y ss.); y la Ley sobre Discriminaciéon por Edad (42
U.S.C. § 6101).

Es importante que los estudiantes, el personal y las demds
personas relacionadas con el SMC reportan las inquietudes
sobre posibles violaciones de las polisas relacionadas a la igual-
dad de oportunidades del empleo y de nondiscriminacién. Si
Ud. necesita informacién sobre las polisas del Distrito o tiene
que reportar una violacién de cualquier de estas leyes, debe
ponerse en contacto con:

e La oficina de SMC Human Resources (310) 434-4415 o
hrcomplaints@smc.edu (oficina ubicada en el segundo piso
del Edificio Administrativo del SMC en 2714 Pico Blvd.)
sobre cualquier reporte de discriminacion, incluyendo el
acoso sexual o discriminacién sexual; o con

e Sandra Burnett, ADA/504 y 508 Oficial de Conformidad
(310) 434-4442 (oficina ubicada en la Sala 103K en el
Complejo de Admisiones/Servicios Estudiantiles) sobre
reportes de discriminacién por discapacidad.
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